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The mission of School Nutrition Services is to provide a 
nutritionally adequate, moderately priced breakfast and 
lunch in every Johnston County Public School to enable 
students to take full advantage of the educational 
process. Hungry children have been shown to exhibit 
behavioral changes, tardies and absences which may 
limit their response to learning opportunities. 
MEAL PRICES
 Meal Student Adult 
 Free Breakfast $0.00 -------
 Lunch (K-8) $2.30 Ala Carte
 Lunch (9-12) $2.40 Ala Carte
 Milk $0.50 $ .50
HOW DO STUDENTS…
Receive free priced meals? The student’s parent/
guardian may obtain a free lunch application from 
the school offi  ce, fi ll it out, and return in the postage-
paid envelope or return it back to the school offi  ce. 
Applications can also be completed online at www.
lunchapplication.com. Online applications have a faster 
processing timeframe to receive status information. If 
you would like assistance in completing an application, 
you may visit the School Nutrition Offi  ce at 601-C 
West Market Street, Smithfi eld located in the Facility 
Services building. The complete application will be 
processed within 10 business days once received in 
the child nutrition main offi  ce. If the family qualifi es, the 
student will receive free or reduced priced meals for 
breakfast and lunch and will be notifi ed by a letter being 
sent home with the student(s). 
Five Schools have been approved to operate under the 
Community Eligibility Provision (CEP) allowing each 
student in the school to receive breakfast and lunch 
meals at no cost and an application, as mentioned 
above, is not needed. Those CEP schools are Selma 
Elementary, Selma Middle, Smithfi eld Middle, 
South Smithfi eld Elementary, and West Smithfi eld 
Elementary. 
All schools are eligible to receive a free breakfast under 
the Universal Breakfast Program.
Pre-Pay for lunch? We have multiple options for you 
to pre-pay for your student’s meals. You may pre-pay 
online at www.k12paymentcenter.com or you may send 
cash or a check with your student to give to the cashier 
when they go through the line. An account is set-up for 
all students and each student is given a unique lunch 
number. For the online payment system, you’ll need 
your student’s PowerSchool student ID number to 
complete their registration--which can be provided by 
the school offi  ce, or school nutrition main offi  ce upon 
proof of proper documentation. A convenience charge 
of $1.95 will be applied per online transaction. Funds 
can be deposited at any time day or night. Please allow 
24 hours for the funds deposited online to become 
available in your student(s) account. Any funds added 
at 10:00 AM - 2:00 PM will be deposited on the student 
account after 2:00 PM.
Receive a lunch if they have forgotten their money?
Our policy is that no child should ever go hungry. 
However, we do not allow students to charge meals. 
Instead, if a student forgets his/her money for lunch, 
we will off er the student an alternate meal consisting 
of vegetables, fruit, milk, and bread if available from 

Greetings from the Superintendent
Dear Parents and Guardians:

 Welcome to the 2020-2021 school year in Johnston County Public 
Schools. As a team, in spite of the challenges that COVID-19 has 
presented, our school system will continue to focus on high academic 
achievement and the needs of our JCPS students.  I am delighted and 
honored to join your team as your new superintendent and look forward to  
meeting you.  By working together as a team, we will ensure the best days 
are ahead for Johnston County Public Schools. 
 The Parent Gazette, a vital resource for parents, has been created 
for your reference throughout the school year. It contains important and 
useful information. If you have questions about any information in the 
gazette, please contact your school.
 Best wishes for you all as we begin another year of learning in 
Johnston County Public Schools.

Sincerely,

Dr. Eric C. Bracy
Superintendent

Now Off ering Universal Breakfast at All Schools
that day’s menu. If an alternate meal is given to the 
same student for more than three consecutive days, 
the school administration will be contacted to identify 
if there appears to be a pattern of neglect. No second 
meals are given.
HOW DO PARENTS/GUARDIANS…
Check their student(s) account balance? There are 
two ways to check account balances. If the parent/
guardian elects to use the online payment system, they 
may check their students account balance by logging 
onto their online payment account. There is no charge 
for checking account balances. The parent/guardian 
may also contact the school cafeteria to check into an 
account balance. Please keep in mind that a parent/
guardian will be asked to verify information on the 
student(s) account before this information is released. 
A balance letter will also be sent home weekly from our 
elementary schools with the student(s) indicating how 
much money is left on your student(s) account(s).
Check on what their student(s) is eating in the 
cafeteria? If the parent/guardian would like to know 
what their student is consuming in the cafeteria, there 
are two options. The parent/guardian may call the 
school cafeteria and request a print out to be sent 
home with their student(s) for the week or month. If 
that parent/guardian is utilizing the online payment 
system, they may look up this information as often as 
necessary at no charge. Also, if the parent/guardian 
does not utilize the online payment system, they may 
still set-up an account on the www.k12paymentcenter.
com website and look up this information at no charge. 
However, a credit card number must be placed on the 
account for the account to be set-up; but, it will not be 
charged for this service.
DIET MODIFICATIONS
Students who need special modifi cations to their diet/
menu based on allergies or medical necessity must 
submit a “Medical Statement for Students with Unique 
Mealtime Needs” form that has been signed by a 
licensed medical provider to their school nurse, front 
offi  ce, or School Nutrition Offi  ce. The modifi cation 
process can take up to 10 days once received by the 
School Nutrition Offi  ce. This form is located on the 
JCPS website www.jcpscafes.com.
MENUS
Menus will no longer be printed and sent home with 
students. They are accessible on the School Nutrition 
website, www.jcpscafes.com. You may sign up through 
this website to receive “Go Green” menus delivered to 
your email as they are published monthly. There is also 
the option to download the mobile app for easy access 
to all menus.

 Johnston County Public Schools off ers a variety 
of ways for communication between the schools and 
families. Our goal is to provide resources to enhance 
every student’s educational experience in Johnston 
County. One of the best ways to ensure constant 
communication is to keep student contact information 
updated at the school.
District and School Websites:
www.johnston.k12.nc.us
• Responsive design
• User friendly on all devices
• Multiple translation options
JCPS Tipline
• JCPS Tipline is a communication tool for all
 stakeholders. Use the Tipline Quick Link on the front
 page of any of the Johnston County Public Schools
 websites to ask questions, provide feedback and/or
 comments to Dr. Bracy, Superintendent of JCPS. 
Johnston County Board of Education
• Monthly meetings 2nd Tuesday
• Livestreaming - www.johnston.k12.nc.us/boelive
• Agendas, bulletins, videos, minutes,
 transcripts - www.johnston.k12.nc.us/boardmeetings
PowerSchool Parent Portal:
https://jcsnc.powerschool.com/public
• Grade and Attendance Updates
• Mobile App Available - PowerSchool Mobile
Social Media: 
• facebook.com/JohnstonCountyPublicSchools 
• twitter.com/JCPS_NC
• instagram.com/JCPS_NC
• Vimeo.com/JohnstonCountyPublicSchools
• YouTube.com/JohnstonCountyPublicSchools

Connecting With JCPS
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REPORTING FRAUD
 Johnston County Public Schools Internal Audit Department strives to protect 
funds, promote public trust, and ensure compliance with school board policies and 
procedures. Our auditors investigate tips received through the online Fraud Reporting 
Form, which is open for use by employees and the general public to report allegations 
of fraud, waste, and abuse within our school district (including school-related 
organizations). All fraud tips can be submitted anonymously. The fraud reporting form 
is located on the JCPS district website at www.johnston.k12.nc.us/reportfraud. Your 
comments are very important to us. We want to partner with our staff members and 
volunteers to promote excellence in Johnston County Public Schools. 

POLICY CODE: 3435 
STUDENT PROMOTION AND ACCOUNTABILITY

Standards for Promotion (K-8) 
 Grade placement is the responsibility of the principal except as noted in GS 115C-
83 for Grade 3. Local retention decisions in grades K-8 shall be made by the principal 
with input from a review committee composed of teachers and administration from the 
school who do not currently teach the student. 
Standards for Course Credit (9-12) 
 In Grades 9-12, promotion is based on units of credit, which may be earned 
by successful completion of specific courses as referenced in JCBE Graduation 
Requirements Policy 3450. High school teachers shall provide written notification to 
parents and students by or before mid-term of the semester if the student is at risk of 
failing a course for any reason. Student performance on teacher-made final exams 
and state-mandated assessments (End-of-Course [EOC], NC Final Exams [NCFE], 
Career and Technical [CTE] state exams) will count 20% of the final mark for each 
course, and the nine-weeks grades will count the remaining 80%, regardless of the 
grade level in which the course is offered (with exception of students following the 
Occupational Course of Study). In instances where these exams are not available, 
the final mark for the course will be determined by equally weighting each quarter of 
the course. Students who meet all other requirements for receiving course credit will 
earn credit only if they have a passing grade for the course.
 Students who meet the criteria in the JCBE Graduation Requirements Policy 
for promotion may be promoted at the end of either the fall or spring semester. 
Promotions at the end of the fall semester are only allowed when the student either 
initially entered Grade 9 in the spring semester or has been enrolled in a given grade 
for more than two semesters. High school students are considered retained whenever 
they fail to be promoted at the end of sequences of two semesters of enrollment in a 
given grade.
Opportunities for Academic and/or Behavior Intervention 
Grades K-8:
 Each school must create a plan of academic and behavior intervention that 
will be included as a part of its School Improvement Plan by the end of the first 
school month. The plan for academic and/or behavior intervention must include a 
Personalized Learning approach. Students in grades K - 8 who have been retained 
will receive differentiated instruction during the following school year. Intervention 
must be provided during the regular school year for students who have been identified 
as at risk. Students not meeting the Grade 3 reading proficiency standard under G.S. 
115C-83.1G(a) shall be provided with a teacher selected based on demonstrated 
student outcomes in reading proficiency and placed in an accelerated reading class. 
The accelerated reading class shall include at least 90 minutes of daily, uninterrupted 
evidence-based reading instruction, not to include independent reading time, and 
other appropriate instructional supports and services and reading interventions.
Grades 9-12:
 Each school must create a plan of academic and behavior intervention that will 
be included as a part of its School Improvement Plan by the end of the first school 
month. High school academic and/or behavior intervention will be offered focusing on 
meeting individual student’s needs through a Personalized Learning approach.
Promotion Review Process
 Students enrolled in grades 3-8 not meeting the following standards shall have 
their promotion decision considered by a promotion review committee.
 1. Does not show mastery of Standard Course of Study and
 2. Does not meet local standards and
 3. Scores below Level III on the North Carolina End of Grade Test and
 4. Scores below targeted growth measure on the North Carolina End of Grade
  Test nor meets targeted growth measure on the Johnson County Public
  Schools benchmark assessment.
 Students who fail to meet the Grade 3 reading test standard in the regular testing 
period, as well as on the state approved alternative assessment, may appeal the 
mandatory retention in Grade 3 through a student reading portfolio. The teacher shall 
submit to the principal the portfolio documentation showing promotion is appropriate. 
The principal shall review the documentation and make an initial determination 
whether the student should be promoted.
 The principal shall consider the review committee’s recommendation when 
considering promotion of the student. The principal has the statutory authority to 
make the final decision regarding promotion/retention.
 The principal’s decision may be appealed in accordance with JCBE Student and 
Parent Grievances Policy, but may be appealed to the board only if there is an alleged 
specific violation of a local board policy, state or federal law or regulation, or State 
Board of Education policy.
Parent/Guardian/Custodial Adult Responsibilities
 Successful student achievement is dependent on the involvement of parent/
guardian/custodial adult. Knowledge of the expectations of the school is essential to 
the successful involvement of parents and guardians. Therefore, by the end of the first 
month of school, the parent/guardian/custodial adult of each student must accept an 
invitation to meet with their student’s teachers in the core academic areas to receive 
information about the courses, course requirements and expectations for the year. 
Parents/guardians/custodial adults must sign at the time of the visit acknowledging 
receipt of the information and agreeing to be a partner to promote the success of their 
student in school. Parents/guardians/custodial adults of new students entering during 
the school year must complete this process within the first ten days of enrollment.
Adopted: May 12, 2015
Amended: November 22, 2016; October 10, 2017; December 12, 2017

 This document provides guidance in the administration of Student Accountability 
and Promotion.
Personalized Learning
 Through Johnston County Public Schools’ Personalized Learning approach 
to instruction, teachers will gather individual student data on interests to assist in 
providing instruction. Learner profiles are created based on varying academic and 
behavior data as well as student interests. Teachers will use individualized student 
information to guide their personalized learning paths that are created to hold all 
students to high expectations through their customized path that responds and 
adapts based on individual progress, motivation, and goals. Competency Based 
Education and Standards Based Teaching & Learning continually assesses students’ 
clearly defined goals. Flexible Learning environments are driven by student needs. 
Due to this approach, each student’s individual needs and interests are met through 
the academic and behavior support on each pathway.
Notice to Parents/Guardians Regarding Student Accountability Policy
 Each parent will be notified regarding requirements of the policy. All efforts will 
be made to have this notification occur in an face-to-face meeting. This meeting will 
include how a parent will be notified if their child is at-risk of not meeting course or 
grade level standards, as well as opportunities for additional instructional support, and 
interventions offered by the school. If parents do not attend the scheduled in-person 
meeting an alternative face-to-face meeting cannot be scheduled. The parents will be 
provided with an explanation of the policy either by telephone communication, email, 
or by mailing of such information to the student’s home. Whether the notification of 
the policy occurs in an in-person meeting or by alternative means, each parent will 
be provided with a copy of a summary of the policy. This document will be provided 
in the parent’s native language or in another language in which the parent is fully 
proficient, or, in the case of a rare or unusual language, the school system will provide 
an interpreter to explain the documents. Copies of the policy and these regulations 
will be available to parents upon request. Parents shall sign indicating receipt and 
understanding of the Student Promotion and Accountability Policy. 
Notice to Parents/Guardians that their child is at risk
 Each child will be reviewed at the beginning of and throughout the school year. 
Within the first month of school (i.e., by the 20th school day), the teacher will review 
multiple data points of each child’s academic and behavior measures and identify 
those children who are at risk of not meeting course or grade level standards. A copy 
of this list of children identified as at risk and their intervention plans will be provided 
to the principal by the 20th school day or among identification throughout the school 
year.
 Parents/guardians of children identified as at risk will be notified upon identification 
that will be provided to their child. The parents/guardians will be invited to schedule a 
conference with the teacher to discuss the development and implementation of that 
plan. Progress towards that plan will be communicated on an ongoing basis with the 
parent.
 Additional notice will be provided through progress reports, which will be sent to 
each parent at the mid-point of each quarter and report cards sent at the end of each 
nine weeks. Such reports will inform parents of how their child is performing in course 
work. These progress reports and report cards are to be signed and returned by the 
parents. 
Development of Intervention Plans Retained Students/At-Risk Students
 An intervention plan will be developed for each child who is identified at risk 
using multiple data points, including those who were retained under the policy for 
the preceding school year. This plan must be developed before and provided to 
the parents/guardians upon identification. These plans will also be reviewed by the 
principal. If any changes to the plan occur during the school year, the revised plan 
will be provided to the parent/guardian. Copies of the original plan and any changes 
will be kept on file by the teacher and sent to parent/guardian.
 Parents/guardians of at risk students will be contacted and conferences 
scheduled as outlined in the intervention plan to develop, retain and/or review to 
discuss the child’s intervention plan and the child’s progress.
 Using a problem solving process, the system will establish a procedure for 
verifying that such intervention plan is developed and implemented for each retained 
or at risk student and will review the plans for adequacy and appropriateness by 
reviewing the progress monitoring data of student’s response to intervention.
Promotion Review Considerations
 The requirement under the policy is for students to have their promotion 
considered by a promotion review committee if they:
 • Do not show mastery of the Standard course of Study and
 • Do not meet local standards and
 • Scores below Level III on the North Carolina End of Grade test and
 • Do not meet their targeted growth measure on the EOG or on the Johnston
  County Public Schools formative assessment. 
 Teachers will be provided guidelines for determining grade level performance 
within the standard.
 The policy requires the promotion review team to review a student’s performance 
and make a recommendation to the principal to promote or retain the student if the 
student does not meet the standards set forth within the policy. The teacher shall 
submit to the review team documentation showing that promotion is appropriate. 
Such documentation should include but not limited to work showing mastery of priority 
standards, formative and summative assessment data, and success of personalized 
education or Individualized Education Plans.
 The principal shall consider the review committee’s recommendation when 
considering promotion of the student. The principal has the statutory authority to 
make the final decision regarding promotion/retention.
Application of the Policy to Special Education Students
 Any child who has been identified as a child with a disability shall have promotion 
review considerations made by a promotion review committee that includes a special 
education teacher.
 Any child with an IEP who is retained under the policy will have an IEP meeting 
no later than the 20th day of school. 
Transfer Students
 Students transferring into Johnston County from other North Carolina school 
districts at any time during the school year will be subject to the Student Promotion 
and Accountability Policy for the year in which they transfer. Students transferring 
from outside of North Carolina during the last nine weeks of school are not subject to 
this policy and any available student data will be used by the principal in determining 
promotion/retention.
Effective: October 2017
Johnston County Public Schools

POLICY CODE: 3435-R 
STUDENT PROMOTION AND ACCOUNTABILITY

VOLUNTEERS
 The school system welcomes and appreciates its volunteers. To ensure safety 
for our students, all volunteers must be approved. 
 The volunteer program is managed through an on-line portal at www.jcsvolunteers.
com. New volunteers can visit the website to complete an application. Previously 
approved volunteers must reactivate their volunteer status each year after July 1st. 
All volunteers go to an “inactive” status each July 1st. To reactivate an account, log in 

to www.jcsvolunteers.com using the username and password previously established. 
If the username and/or password have been forgotten, there is online assistance 
available. If additional assistance is needed, please call the school system’s Human 
Resources office at 919-934-6031.
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PARENT AND STUDENT RIGHTS
JOHNSTON COUNTY PUBLIC SCHOOLS

The purpose of this document is to inform parents, students, and Johnston County staff 
of parent and student rights. It is presented in a question/answer format and is divided 
into several sections based on topics. If there are additional questions about parent 
and student rights, they may be addressed to any school principal or to the Johnston 
County Board of Education office (919-934-6031).

Discipline and School Safety
What must happen when a student is suspended from school for up to and 
including 10 school days (“short-term suspension”)?
 • The principal will attempt to question witnesses identified by the student.
 • The principal must investigate and hear, within reason, every side of the
  controversy.
 • The student must be confronted with the allegations and given the
  opportunity to respond.
 • A written notice must be sent to the parent stating the charge and the
  nature of the offense.
How are the procedures for suspension different if the suspension is for more 
than 10 days (“long-term suspension”)?
 • The principal can only recommend to the superintendent of schools that a
  suspension of more than 10 days be invoked. The superintendent, or his
  designee, will act after the 5th school day unless a request for a formal hearing
  is received from the parent.
 • The parents must be advised immediately of their right to appeal if they
  have reason to believe that due process was not afforded the student, or
  the principal has abused his or her authority in issuing the suspension.
 • The appeal must be made in writing to the hearing officer at the Johnston County
  Board of Education office and must be done by the end of the fifth school day
  after the suspension begins.
 • The decision of the hearing officer may be appealed to the Board of Education.
May a student receiving special education services (i.e., a student with an IEP) be 
disciplined? Yes. Students receiving special education services may be suspended for 
10 total days or less in a given school year, without receiving educational services, by 
following the school system’s normal disciplinary procedures. If a long-term suspension 
(greater than 10 days) is being considered or if a series of short-term suspensions 
causes a disciplinary change in placement (see next question), then a Manifestation 
Determination Team meeting must be held to determine if the behavior was caused by 
the student’s disability. If it was, then the matter is no longer treated as a disciplinary 
matter and is considered an educational program matter. The student’s Individual 
Education Plan (IEP) team, which includes the parent as a team member, would then 
determine whether a change in program or placement for the student is appropriate 
including developing or revising the student’s behavior plan. If it is determined that the 
student’s actions were not the result of his or her disability, then the same punishment 
may be given to an exceptional child as a regular education student, except that 
educational services must be continued. The educational services may include providing 
instruction in the home if the student is suspended.
Are there instances when a short-term (less than 10 day) suspension of student 
receiving special education services (i.e., a student with an IEP) may trigger an 
IEP meeting? Yes. If a student in the Exceptional Children’s program is suspended 
for 15 or more cumulative days during the school year then the school assumes that 
there has been a disciplinary change in placement of the student, and the IEP team 
must meet. If a student in the Exceptional Children’s program is suspended for more 
than 10 days cumulatively but less than 15 days, the principal must determine if there 
has been a disciplinary change in placement. If there has been a disciplinary change 
in placement, then the IEP team must meet. In addition, if a student in the Exceptional 
Children’s program is suspended for more than 10 cumulative days, then educational 
services determined appropriate by the principal and teacher must be provided 
beginning on the eleventh day.
If a student or parent believes that the administrative decision of a principal is 
incorrect, then may the decision be appealed? A student or parent may appeal a 
decision of a principal through the Grievance Policy if he/she believes there has been 
a violation or misinterpretation of a board policy or a state or federal law or regulation. 
The Grievance Policy may not be used to appeal a disciplinary action. To activate the 
Grievance Policy, a written request for a conference is submitted to the principal who 
must grant the conference within 5 days. If the issue is not resolved with the principal, 
then the student or parent may appeal in writing to the superintendent or designee who 
must respond within 5 days. If the student or parent is still not satisfied, then a written 
appeal may be made to the Johnston County Board of Education.
Does an adult’s right to carry a weapon extend to the school grounds? No. 
Carrying weapons on school grounds, except for authorized law enforcement, is strictly 
prohibited. 
Can a principal remove a parent or other individual from a school event? Yes. 
The principal has the right to remove any individual, including parents and other adults, 
if he or she believes they are disruptive or are interfering with school-related activities. 
Principals may permanently bar any individual from returning to school grounds.
Do schools have the right to make rules other than those found in Johnston 
County Board Policy? Yes, but parents and students must be advised of individual 
school rules through student handbooks at the beginning of the school year. The 
rules must be reasonable, fall within state law and school board policy, and may not 
supersede or go against school board policy or state or federal law.
Do parents have a right to visit their child’s classroom at any time? In general, 
yes, if it is reasonable and they have made the request in advance and check in at the 
office upon their arrival. If visits become excessive to the extent that they disrupt the 
educational process or for other reasons are disruptive, then the principal may deny 
such requests. In extreme cases, the principal may deny access to school property to 
parents who have been disruptive and such parents may be arrested for trespassing 
if they come onto school property.
If a student believes he or she has been sexually harassed by another student or 
by an employee of the Johnston County Public Schools, to whom should he or 
she report it? A student who believes that he or she has suffered sexual harassment 
should report the matter to the school principal, counselor, or a teacher. Local school 
personnel shall forward the concern to the Chief Personnel Officer who will investigate 
the allegation.
What protection is there for students regarding other kinds of harassment? The 
Johnston County Student Code of Conduct policy prohibits other types of harassment 
by other students. This policy is distributed to all parents and students at the beginning 
of the school year. If a student is concerned that a school staff member is harassing 
him or her, then the harassment should be reported to the school principal or assistant 
principal as appropriate.
Is there a basis to appeal the implementation of the Johnston County Dress 
Code? Yes. An appeal may be made to the principal based on any of the following: 
1) Sincerely held religious beliefs, 2) Cultural heritage dress, or 3) Medical reasons.

Can a student be suspended from a school bus for the remainder of the school 
year? Yes. This is a decision reached by the building principal and the School 
Transportation Department. Parents may appeal this decision to the Superintendent 
and ultimately the Board of Education.
When can a student be searched? A student can be searched by a school official any 
time there is “reasonable cause” to believe that the search will lead to the discovery 
of evidence of a violation of the Student Code of Conduct, or state or federal law, or 
discovery of anything which presents an immediate danger of harm such as a weapon, 
contraband, or illegal substance.
What can be searched by school personnel? All lockers and storage areas in the 
school used by students may be searched. Any motor vehicle brought on campus may, 
with reasonable grounds, be searched. The student’s person may be searched to the 
extent of searching pockets, book bags, purses, gym bags or similar containers, as 
well as a “pat down” of the exterior of the student’s clothing.
What happens to items seized during a search? If items seized provide evidence of 
a violation of the Student Code of Conduct or present a danger, they may be seized, 
returned to parents, destroyed (if they have no significant value), or turned over to law 
enforcement.
If during an interrogation of a student by a school official, it is determined that 
law enforcement needs to be involved in the interrogation, does the parent have 
to be notified? Yes.
When can school personnel use reasonable force with respect to a student? 
Reasonable force may be used to quell a disturbance that threatens bodily injury, to 
obtain dangerous objects or weapons from a student, to aid in self-defense, to restrain a 
violent student, to protect persons or property, and to maintain order on school property, 
in a classroom, or at a school related activity on or off school property.
May students be banned from school that have active infestations of head lice? 
Yes. It is the policy of the Johnston County Schools to remove students from school 
who have such an infestation.
Do teachers and other school employees have the right to report parents for 
suspected cases of child abuse or neglect? North Carolina state law requires 
that public school personnel report suspicions of child abuse or neglect to the 
Department of Social Services.
Promotion/Retention
Does a parent or student have any input into a decision by the principal to retain 
a student? Principals are to include the parents in making retention decisions; however, 
the final decision is that of the principal. 
May a student or parent appeal a decision to retain a student in a grade? Yes. 
The student or parent must appeal through the district’s grievance policy. A copy of 
this policy may be obtained from any school or the Johnston County Board of 
Education office.  
Curriculum and Instruction
Does a parent or student have a right to select the courses or teachers he/she 
will have in school? Students are assigned to teachers by the principal who has the 
sole legal authority to do so. Middle school students have limited rights to select their 
courses. High school students have full rights to select the courses they wish to take, 
assuming they have met course pre-requisites. If courses offered have insufficient 
enrollment the course may be canceled for that reason.   
Do parents have a right to know what their child’s teacher expects students to 
learn and how grades will be determined? Yes. Johnston County has adopted as 
a practice that parents be informed of the expectations of their child’s teachers at the 
beginning of the school year at the initial open house for each school. 
If a parent believes that a book or other instructional material is inappropriate 
for his or her child, can he/she have the offending material removed from the 
school? There is a provision for parents to submit in writing, using a form available 
from any school, the reasons that they believe an instructional resource to be offensive 
and request that the material be removed. The request is reviewed and if approved, 
then the material is removed. If it is not removed and the parent continues to have 
concerns, then the school will provide an alternative educational resource or activity 
for the concerned parent’s child.
Does a parent or child have the right to appeal a grade given to a student? A 
parent or child may request the teacher review a grade earned either on an assignment 
or on a report card. If a resolution is not found, then the appeal may be taken to the 
principal who makes the final decision at the school level. Any decision of the principal 
may be appealed to the superintendent through the Grievance Policy, but the appeal 
must be based on a violation of policy or state or federal law.

Special Programs
What special rights do Exceptional Children and their parents possess? Parents 
of Exceptional Children have certain rights regarding the educational program and 
placement of their children. A Handbook on Parents’ Rights is given each year to 
each parent of an Exceptional Child that details these rights. Parents should review this 
document thoroughly. Additional copies may be requested from your child’s school or 
accessed online at http://ec.ncpublicschools.gov/parent-resources/ecparenthandbook.pdf.
May a parent request that his/her child be tested or evaluated for special education 
and/or related services to determine if the child qualifies for either an IEP or a 
504 Plan? Yes. If a parent has a concern about his/her child’s academic progress or 
behavior, the parent may request that the child receive an evaluation. Parents are 
encouraged to discuss concerns with their child’s teacher and/or the school principal 
prior to making a referral for an evaluation. Any referral from a parent for an evaluation 
should be made in writing and should be given to the child’s teacher or to the principal 
of the school the child attends. An administrator or person selected by the administrator 
will contact the parents to discuss the referral.
May parents request their children be considered for the Academically or 
Intellectually Gifted (AIG) Program? Yes. Parents should direct their request, in 
writing, to their child’s teacher, school counselor, or principal.
What rights do parents have if their child is being served by the Title I remediation 
program? Parents have a right to have input into how the program is developed, 
implemented, and evaluated each year. Parents are advised of this right and how to 
have input each year by Title I personnel in the school. Parents are also to be generally 
kept informed about Title I regulations through newsletters and the school webpage.

School Attendance
Does a student have to attend the age appropriate school in the Johnston County 
attendance area in which they live? Ordinarily, yes; however, parents may request 
reassignment to other schools, assuming the schools are not overcrowded and there 
is a determined hardship. Parents may go online to request reassignment to any 
school in the county but must provide transportation to and from school if approved. 
Go to the Johnston County Public Schools webpage and click on parents then student 
reassignment or type in www.johnston.k12.nc.us/studentreassignment. Once the 
form has been completed it will be submitted online to the principal of the home district, 
the principal of the desired school, and the Administrative Officer. The Administrative 
Officer makes the decision to approve or deny. The parent will receive the decision 
and reply by the email provided on the form. Appeals may also be accessed online at 
www.johnston.k12.nc.us/studentreassignmentappeal. The decision for the appeal 
will be made by the Administrative Officer. 



Do students who are domiciled in Johnston County have a right to attend public 
school? Individuals who are domiciled in Johnston County and who are between the 
ages of 7 and 16 must attend school, either public, private, or homeschool. Individuals 
are entitled to attend public school from age 5 up to age 21. Some students with 
special needs may begin receiving services as early as age 3. Students who move 
into Johnston County during the school year who have been suspended from their 
previous school for the remainder of the year will not be enrolled until the term of the 
suspension has expired.
May I enroll my 4-year-old child in school if he or she is exceptionally bright? The 
system follows state guidelines for early entry to kindergarten. Parents must establish 
through very prescribed procedures that the child is truly gifted. Each elementary 
school can supply parents with the criteria or visit www.johnston.k12.nc.us for the 
criteria and checklist.
Driver Licenses
May the school request that a driver’s license be revoked for a student? Yes. 
North Carolina law requires that schools make the Department of Motor Vehicles aware 
when students are not passing 70% of their courses, have dropped out, or have had 
certain disciplinary problems in school. These factors may cause a student to lose his 
or her driver’s license or learner’s permit for an amount of time. Appeals may be made 
based on hardship to an appeal panel at the school and then to the school district office.
School/Student Records
What rights do students and parents have to see student records? Parents, legal 
guardians, and students who are 18 years of age may see student records. Copies 
of the records may also be requested from the school. A reasonable fee for copying 
the records may be charged and a reasonable amount of time must be afforded the 
school to make the copies. Access by others to student records is largely prohibited, 
except by educational personnel or by court order/subpoena.
If a parent or student of age 18 believes that a student record is incorrect, can 
they request the record to be corrected? Yes. The request is made to the principal 
and must be approved or denied within 10 working days. The parent may appeal the 
decision to the hearing officer at the Johnston County Board of Education Office. 
Is there any student information that may be generally released to the public? 
Yes. Certain information about students is declared each year as “directory information.” 
This information may be released to anyone who requests it. Parents receive notification 
each year as to what is considered directory information and have the right to request 
that the information not be released.
May a citizen request copies of school records? A record is any information kept 
in any physical form maintained by the school district. The only records not available 
for public inspection are student records (with some exceptions relative to the parent), 
personnel records, and certain other records deemed confidential under state or 
federal law.
See FERPA information on page 14

School Board /Advisory Councils/School Improvement Teams
Do parents have the right to serve on the Johnston County Board of Education? 
Yes. The school board is an elected body and anyone who is a registered voter residing 
in Johnston County for at least 30 days and is 21 years of age may run for this office. 
Do parents and students have the right to address the Johnston County Board 
of Education? Yes, as does any member of the public. Persons wishing to address 
the Board must sign up to do so at the Johnston County Board of Education Office 48 
hours in advance of the meeting and limit comments to 5 minutes or less. Pursuant to 
the NC General Statute, personnel and student disciplinary issues will not be discussed 
during public comment.
Who has the right to serve on individual school Advisory Councils? There are a 
fixed number of seats on school advisory councils (between 5 and 9). Vacancies must 
be announced and those interested in serving should submit a letter of interest to the 
current advisory council. Generally, the parents of students in a school are the most 
likely candidates for advisory council membership at that school.
How are parents represented on individual School Improvement Teams? School 
Improvement Teams are charged with developing and implementing improvement 
plans for each school. It is required that two members of the team be parents elected 
by the other parents in the school.
Miscellaneous
Should there be an expectation that information sent home be provided in 
languages other than English? Yes. The schools and school system provide most 
communication and forms in both English and Spanish.  
Who may use public school facilities for gatherings, meetings, etc.? Most groups 
may use public school facilities for meetings, etc., if the meeting does not interfere with 
the regular operation of the school. All groups using facilities will pay for the presence 
of school personnel needed at the event and pay a rental fee. A schedule of the fees 
and request for facility usage forms are available at any of the Johnston County Public 
Schools.
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POLICY CODE: 4400
ATTENDANCE

 Attendance in school and participation in class are integral parts of academic 
achievement and the teaching-learning process. Through regular attendance, 
students develop patterns of behavior essential to professional and personal success 
in life. Regular attendance by every student is mandatory. The State of North Carolina 
requires that every child in the State between the ages of 7 (or younger if enrolled) 
and 16 attend school. Parents and legal guardians are responsible for ensuring that 
students attend and remain at school daily.
A. Attendance Records
 School officials shall keep accurate records of attendance, including accurate
 attendance records in each class. Attendance records will be used to 
 enforce the Compulsory Attendance Law of North Carolina.
B. Excused Absences
 When a student must miss school, a written excuse signed by a parent or
 guardian must be presented to the student’s teacher on the day the student
 returns after an absence. Absences due to extended illnesses may also require
 a statement from a physician. An absence may be excused for any of the following
 reasons:
 1. personal illness or injury that makes the student physically unable to attend
  school;
 2. isolation ordered by the State Board of Health;
 3. death in the immediate family;
 4. medical or dental appointment;
 5. participation under subpoena as a witness in a court proceeding;
 6. a minimum of two days each academic year for observance of an event
  required or suggested by the religion of the student or the student’s parent
  or legal guardian; 
 7. participation in a valid educational opportunity, such as travel or service as a
  legislative or Governor’s page, with prior approval from the principal;
 8. pregnancy and related conditions or parenting, when medically necessary; or
 9. a minimum of two days each academic year for visitation with the student’s
  parent or legal guardian if the student is not identified as at risk of academic
  failure because of unexcused absences and the student’s parent or legal
  guardian (a) is an active duty member of the uniformed services as defined
  by policy 4050, Children of Military Families, and (b) has been called to duty
  for, is on leave from, or has immediately returned from deployment to a
  combat zone or combat support posting.
 In the case of excused absences, short-term out-of-school suspensions, and 
absences under G.S. 130A-440 (for failure to submit a school health assessment 
form within 30 days of entering school) the student will be permitted to make up his or 
her work. (See also policies 4110, Immunization and Health Requirements for School 
Admission, and 4351, Short-Term Suspension.) The teacher will determine when 
work is to be made up. The student is responsible for finding out what assignments 
are due and completing them within the specified time period. 
C. School-Related Activities
 All classroom activities are important and difficult, if not impossible, to replace if 
missed. Principals shall ensure that classes missed by students due to school-related 
activities are kept to an absolute minimum. The following school-related activities will 
not be counted as absences from either class or school:
 1. field trips sponsored by the school;
 2. job shadows and other work-based learning opportunities, as described
  in G.S. 115C-47(34a);
 3. school-initiated and -scheduled activities;
 4. athletic events that require early dismissal from school;
 5. Career and Technical Education student organization activities approved in
  advance by the principal; and
 6. in-school suspensions.
 Assignments missed for these reasons are eligible for makeup by the student. 
The teacher will determine when work is to be made up. The student is responsible 
for finding out what assignments are due and completing them within the specified 
time period.
D. Excessive Absences
 Class attendance and participation are critical elements of the educational 
process and may be taken into account in assessing academic achievement. All 
students must be present for a minimum of 91% of all class meetings to receive credit 
for a course during any grading period. Students are expected to be at school on 
time and to be present at the scheduled starting time for each class. Students who 
are excessively tardy to school or class may be subject to discipline according to the 
JCPS Code of Conduct.
 The principal shall notify parents and take all other steps required by G.S. 115C-
378 for excessive absences. 
 At the discretion of the principal, the 91% requirement may be waived. If a student 
is absent from a class more than four classes per nine weeks, eight classes per 
semester or sixteen classes per school year, the principal or a committee established 
by the principal shall consider whether the student’s grades should be reduced 
because of the absences. The principal or committee shall review other measures 
of academic achievement, the circumstances of the absences, the number of 
absences, and the extent to which the student completed missed work. A committee 
may recommend to the principal and the principal may make any of the following 
determinations:
 1. the student will not receive a passing grade for the semester;
 2. the student’s grade will be reduced;
 3. the student will receive the grade otherwise earned; or
 4. the student will be given additional time to complete the missed work before
  a determination of the appropriate grade is made.
 Students with excused absences due to documented chronic health problems 
are exempt from this policy. In addition, for students experiencing homelessness 
(see board policy 4125, Homeless Students), school officials must consider issues 

ACCESSING PUBLIC BENEFITS AND 
RELEASING STUDENT INFORMATION TO THE 

NC MEDICAID PROGRAM FOR STUDENTS WHO 
RECEIVE RELATED SERVICES ON THEIR IEP

 In accordance with his/her individualized education program (“IEP”), the Johnston 
County Public Schools (the “school district”) currently provides necessary school-
based health services (e.g., speech-language therapy, occupational therapy, physical 
therapy) to a child at no cost to the parent/guardian. The school district is participating 
in the North Carolina Division of Health Benefits (the “Medicaid Program”) through 
which federal Medicaid funds are made available to school districts to help cover 
the costs of providing such services to students. By participating in the Medicaid 
Program, the school district is allowed to seek federal Medicaid funds to help cover 
some costs of the health services the school district has provided to the child. 
 Under the Family Education Rights and Privacy Act (FERPA), a parent’s written 
consent is required for the school district to release information about his/her child to 
the Medicaid Program in order to access the parent(s)’ or child’s public benefits (i.e., 
Medicaid funds) to help cover the costs of providing school-based health services to 
the child. Under FERPA, upon request, the parent also is entitled to review and/or 
receive a copy of any information the school district releases to the Medicaid Program. 
 Any funds collected from Medicaid in this school district will be used to help cover 
the costs of providing necessary school-based health services (e.g., speech-language 
therapy, occupational therapy, physical therapy) to the child in accordance with his/
her IEP. 
 If a parent provides or has provided consent for the Johnston County Public 
Schools to access the parent’s or child’s public insurance and to release information 
needed to access North Carolina Medicaid funding for services provided through the 
child’s individualized education program (IEP), the school district may release the 

following information to the Medicaid Program: 
 • Child’s name;
 • Child’s date of birth;
 • Child’s special education documentation including IEPs and evaluation
  results and reports;
 • The dates and times services are provided to the child at school;
 • Reports of the child’s progress, including therapist notes and progress notes.
 Whether or not the parent provides consent, the child will continue to receive all 
required IEP services at no cost to the parent. 
  A parent may revoke consent at any time. Revoking parental consent does not 
change the school district’s responsibility to provide all required IEP services at no 
cost. Parents may ask questions about this program or revoke consent at any time by 
contacting the Executive Director of Federal Programs.
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related to the student’s homelessness, such as a change of caregivers or nighttime 
residence, before taking disciplinary action or imposing other barriers to school 
attendance based on excessive absences or tardies.
 Excessive absences may impact eligibility for participation in interscholastic 
athletics. See policy 3620, Extracurricular Activities and Student Organizations.
 Legal References: McKinney-Vento Homeless Assistance Act, 42 U.S.C. 11431, 
et seq.; G.S. 115C-47, -84.2, -288(a), -375.5, -378 to -383, -390.2(d), -390.2(l), -390.5, 
-407.5; 130A-440; 16 N.C.A.C. 6E .0102, -.0103; State Board of Education Policies 
ATND-000, -003, NCAC-007
 Cross References: Extracurricular Activities and Student Organizations (policy 
3620), Education for Pregnant and Parenting Students (policy 4023), Children of 
Military Families (policy 4050), Immunization and Health Requirements for School 
Admission (policy 4110), Homeless Students (policy 4125), Short-Term Suspension 
(policy 4351)
Adopted: July 14, 2020
Replaces: Board policies 4110, Attendance and 4120, Absences 

REGULATION CODE:
4400-R ATTENDANCE

 ATTENDANCE: A student must, at the time of any game in which he or she 
participates, be a regularly enrolled member of the school’s student body. “Regularly 
enrolled” is defined as enrolled for at least one half of the “minimum load.” It is 
recommended that the student be in school the day of the contest.
Adopted: July 2014
Amended: October 10, 2017

POLICY CODE: 4304 
CODE OF STUDENT CONDUCT

A. Philosophy and Goals
 A safe, orderly, and welcoming school environment is essential for student 
learning. To that end, this Code of Student Conduct is intended to (1) create clear 
standards and expectations for student behavior; (2) promote integrity and self-
discipline among students; (3) encourage the use of behavioral supports and 
interventions as alternatives to exclusionary discipline; and (4) provide clear guidance 
to teachers and administrators as to how, when, and to what extent students may be 
disciplined for violating conduct rules.
 Consistent with these goals, the Board endorses and adopts the following general 
principles relating to three key domains of student behavior and conduct.
Principle 1: Climate and Prevention
 Schools that foster positive school climates can help to engage all students 
in learning by preventing problem behaviors and intervening effectively to support 
struggling and at-risk students.
Principle 2: Expectations and Consequences
 Schools that have discipline policies or codes of conduct with clear, appropriate, 
and consistently applied expectations and consequences will help students improve 
behavior, increase engagement, and boost achievement.
Principle 3: Equity and Continuous Improvement
 Schools that build staff capacity and continuously evaluate the school’s discipline 
policies and practices are more likely to ensure fairness and equity and promote 
achievement for all students.
B. Role of Students, Parents, and Staff in Promoting Positive School Climates
 Positive school climates require ongoing support and collaboration among staff, 
students, parents, and the community at large. In particular:
 Students have the right to attend school in a safe and orderly environment and 
to have conduct rules applied fairly to them without regard to race, gender, religion, 
disability, or other defining characteristics. They also bear the responsibility to 
understand conduct rules, behave appropriately, and be individually accountable for 
their own actions and decisions.
 Parents or legal custodians have the right, in a reasonably prompt manner, to be 
informed of disciplinary actions taken with their children. They have a responsibility 
to provide the school with current, accessible telephone numbers or other contact 
information through which he/she may be reached during the school day. They are 
encouraged to partner with school staff to develop strategies to benefit the child and 
support their child in engaging in positive behaviors at school.
 Teachers and administrators have statutory duties to maintain safety and order at 
school and are expected to reinforce and implement clear and consistent behavioral 
expectations consistent with this Code and other applicable Board policies. They 
are also expected to teach and encourage good citizenship and to communicate 
with parents regarding any serious or persistent behavioral issues. As an integral 
part of its educational mission, each school should identify school-wide behavioral 
expectations, make them known to students, and link behavioral and social-emotional 
practices to core instruction.
 These rights and obligations are interrelated, but they are also independent. 
To create and maintain the safe, orderly, and positive climate that the entire school 
community deserves, all stakeholders must work together while remaining individually 
accountable for their own actions and should strive for continuous improvement over 
matters within their respective control.
C. Applicability of Code
 All students shall comply with this Code as well as all state and federal laws, 
school board policies, and local school rules governing student behavior and 
conduct. This Code applies to any student who is on school property (including 
school transportation), who is in attendance at school or at any school-sponsored 
activity, or whose conduct at any time, place, or cyberspace, on or off campus, has 
or is reasonably expected to have a direct and immediate impact on the orderly and 
efficient operation of the schools or the safety of individuals in the school environment.
D. Interventions, Supports and Responses to Behavioral Concerns
Notification to Parents
 When a significant behavioral intervention is imposed (beyond mere redirection or 
warning), the school will attempt to notify the parent or legal custodian in a reasonably 
prompt manner. The school will also attempt to notify the parent or legal custodian of 
any in-school disciplinary consequence that results in removal from normal classroom 
or school activities. This includes lunch detention, in-school suspension, or suspension 
from school-sponsored extracurricular activities. For out of school suspensions, the 
administration will provide formal written notice to parents or legal custodians as 
required by Board Policies 4351, 4353 and 4362.
 After-school detention may preclude a student from using bus transportation 
or create other transportation difficulties. If a school principal deems it appropriate 
to require a student to stay after school for detention for a disciplinary reason, the 
principal may authorize such detention only if the parent or guardian has received 
at least one day’s notice and has agreed to assume responsibility for transportation 
home.

Range of Interventions and Consequences
 When student behaviors interfere with a safe, orderly, and respectful school 
environment where instruction and learning can flourish, schools should consider 
(consistent with MTSS protocols) a range of potential interventions and consequences 
to address the problematic behavior and to reinforce positive behaviors. When 
feasible, taking into account the specific facts and circumstances of each individual 
case, schools are encouraged to implement non-disciplinary behavioral interventions. 
Non-disciplinary interventions are responses to problematic behaviors that attempt to 
support students in learning to make more positive choices, minimize exclusion from 
instruction and other normal school activities, and do not result in a loss of privileges. 
Examples of non-disciplinary interventions include, but are not limited to: (1) student-
parent-teacher or student-parent-administrator conferences; (2) behavior contracts; 
(3) reward systems; (4) oral or written warnings; (5) referrals to school counselors; 
(6) referrals to programs or agencies that support at-risk students; (7) peer mediation; 
and (8) restorative justice practices.
 When, in the judgement of the school’s administration, a student’s behavior cannot 
be appropriately and sufficiently addressed through non-disciplinary interventions, the 
school administration is authorized to impose disciplinary consequences, such as 
class detention, in-school-suspension, and out- of-school suspensions of up to ten 
days in length, and may recommend out-of-school suspensions of a longer length, 
and expulsion, to the Superintendent. Disciplinary consequences also encompass 
consequences that do not include exclusion from instructional time.
 Recognizing that exclusionary discipline can exacerbate behavioral problems, 
diminish academic achievement, and hasten school dropouts, the Board urges 
schools to use non-exclusionary measures when feasible and to reserve exclusionary 
discipline for more serious misconduct, such as behavior that threatens the safety 
of students, staff, or visitors or threatens to substantially disrupt the educational 
environment.
E. Special Requirements for Out-of-School Suspension and Expulsion
 Out-of-school suspension and expulsion are allowed only if specifically authorized 
by this Code and the Board’s Policy 4351 and 4353. Except to the extent that North 
Carolina law requires school administrators to recommend a 365-day suspension 
for any student who violates Rule 35, Possession or Use of a Firearm, this Code 
authorizes, but does not require, the use of out-of-school suspensions.
 In addition to the notice and due process requirements set out in Board policies 
4351, 4353 and 4362, administrators must adhere to the following requirements 
before imposing or recommending any out-of-school suspension or expulsion:
 • When deciding whether to recommend a long-term suspension (suspension
  of more than ten [10] days) or determining the specific length of any short-term
  suspension or long-term suspension recommendation, principals may 
  consider any relevant “aggravating” or “mitigating” factors of which they
  are aware. “Aggravating” factors are factors that tend to increase the
  seriousness of a disciplinary infraction. “Mitigating” factors are factors that
  tend to decrease the seriousness of disciplinary infraction. Aggravating and
  mitigating factors are “relevant” when, in the judgment of responsible school
  officials, they have a bearing on the student’s level of responsibility for the
  behaviors in question. When both aggravating and mitigating factors are
  present, principals should exercise their discretion in weighing and balancing
  them.
 • Suspensions of more than ten (10) days may be imposed only if they have
  been approved by the Superintendent or designee and the student has been
  offered the opportunity for a hearing under the Board’s policy 4353. Expulsion
  from school based on a recommendation of both the principal and the
  Superintendent must be approved by the Board.
 • In determining the length of a suspension, the principal should consider that
  the duration of a suspension has a disproportionate impact on students
  attending a school on block schedules.
 • Permanent expulsion of a student from Johnston County Public Schools for
  violation of one or more of these rules in this Code of Conduct can only occur
  if all of the following criteria are met: (1) the student is fourteen (14) years
  old or older; (2) both the principal and the superintendent/designee recommend
  expulsion; (3) the superintendent and the Board determine, consistent with
  the Board’s “Due Process” policy, that there is a significant or important
  reason not to offer the student alternative educational services; and (4) the
  Board determines, by clear and convincing evidence, that the student’s
  continued presence in school constitutes a clear threat to the safety of other
  students or school staff. Additionally, any student who is registered as a
  sex offender under Article 27A of Chapter 14 of the North Carolina General
  Statutes may be expelled in accordance with these procedures. If such a
  student is offered alternative education services on school property, the
  student must be under the supervision of school personnel at all times.
 • Nothing in this policy shall be interpreted to conflict with state and federal laws
  governing students with disabilities.
F. Prohibited Conduct
1. Skipping School/Class - Leaving school grounds during the instructional day,
 and/or being in an unauthorized area during the school day without prior
 approval from school personnel.
 1st Offense - Parental notification and student will receive an unexcused absence.
 Each Subsequent Offense - Parental notification, student will receive an
 unexcused absence, and may be subject to a 2-day suspension. Any violation
 of this policy shall not result in more than a two-day suspension.
2. Possession, Display or Use of Tobacco Products - Students may not possess,
 display, or use any tobacco products on school property or at school events,
 including but not limited items in vehicles or at bus stops. All tobacco products,
 including but not limited to cigars, cigarettes, electronic cigarettes (including but
 not limited to vape pens and vaporizers), snuff, chew packets, and all lighted and
 smokeless tobacco and/or nicotine products are prohibited and will be confiscated.
 This restriction applies on all school system property and at all times, even when
 the individual is on the school grounds as a visitor or spectator.
 1st Offense: Parental notification and the product will be confiscated.
 2nd Offense: Confiscation of the produce and may receive up to a
 3-day suspension.
 3rd Offense: Confiscation of the product and may receive up to a
 5-day suspension.
 4th and subsequent Offenses: Confiscation of the product and may receive up
 to a 10-day suspension.
3. Electronic Devices - Personal technology devices (including, but not limited to
 cell phones, tablets, and laptops) may be used by students for instructional
 purposes with the permission and under the supervision of the teachers in
 compliance with Policy 4312, Student Responsible Use policy. The use of
 personal technology devices to engage in misconduct (e.g., bullying, harassment,
 or threats) may result in consequences under rules in this Code. Malicious
 or intentionally destructive use of technology devices or resources (e.g., hacking,
 password theft, or introduction of viruses) may result in consequences under
 Rule 13 below. The school system assumes no responsibility for personal
 technology devices brought to school.
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 1st Offense: Parental notification and confiscation of the item(s).
 2nd Offense: Confiscation of the item(s) and may receive up to a 3-day suspension.
 3rd Offense: Confiscation of the item(s) and may receive up to a 10-day
 suspension; may be recommended for long-term suspension only if the Principal
 determines that aggravating circumstances warrant a more severe response and
 provides notice of those aggravating circumstances in the notice of suspension.
4. Gambling - Participation in any unauthorized games of chance involving money,
 action, or statement which relies on chances for the monetary advantage of one
 participant at the expense of others.
 1st Offense: Parental notification.
 2nd Offense: May receive up to a 3-day suspension.
 3rd or subsequent Offenses - May receive up to a 10-day suspension; may
 be recommended for long-term suspension only if the Principal determines that
 aggravating circumstances warrant a more severe response and provides notice
 of those aggravating circumstances in the notice of suspension.
5. Conduct on the School Bus - Conduct at bus stops and on school transportation
 must comport with this Code of Conduct. Failing to follow the directives of the
 school bus driver and the rules and regulations of school bus safety, as well as
 the rules of this policy while at a school bus stop, in the school bus parking
 lot, or while riding on a school bus or other school vehicle may result in disciplinary
 consequences for the respective rule violation(s) of this Code, as well as the
 temporary or permanent suspension from the privilege of school transportation
 services as well as suspension from school.
 1st Offense: Parental notification and counsel with student; may receive up to 3
 days off the bus.
 2nd Offense: May receive up to 5 days off the bus.
 3rd Offense: May receive up to 10 days off the bus.
 4th Offense: May receive up to 10 days off the bus or may be suspended from the
 bus for the remainder of the school year.
6. Medication - Students will not possess or use any prescription or non-prescription
 medication except as authorized under Board policy 6125, Administering
 Medicines to Students.
 1st Offense: May receive up to a 3-day suspension.
 2nd Offense: May receive up to a 5-day suspension.
 3rd and subsequent Offenses: May receive up to a 10-day suspension.
7. Disruptive or Obscene Literature and Illustrations - Possessing or distributing
 literature or illustrations that are obscene or that significantly disrupt the
 educational process.
 1st Offense: Confiscation of the item(s) and may receive up to a 3-day suspension.
 2nd Offense: Confiscation of the item(s) and may receive up to a 5-day suspension.
 3rd Offense: Confiscation of the item(s) and may receive up to a 10-day
 suspension; may be recommended for long-term suspension only if the Principal
 determines that aggravating circumstances warrant a more severe response and
 provides notice of those aggravating circumstances in the notice of suspension.
8. Academic Integrity - Engaging in or attempting to engage in cheating, plagiarism,
 on school work, falsification of any document presented or associated with the
 school, violation of software copyright laws, violations of computer access
 policies, or violations of Policy Code 3340 - Student Acceptable Use of Electronic
 Resources Policy or its regulations. Giving or receiving of any unauthorized
 assistance or the actual giving or receiving of an unfair advantage on any form
 of academic work. Copying of the language, structure, idea and/or thought of
 another and representing as one’s own work.
 Student may receive a zero on the assignment if the violation pertains to
 schoolwork, and may be recorded on the student’s discipline file in the office with
 the teacher maintaining a record.
 1st Offense: May receive up to a 3-day suspension.
 2nd Offense: May receive up to a 5-day suspension.
 3rd Offense: May receive up to a 10-day suspension; may be recommended for
 long-term suspension only if the Principal determines that aggravating
 circumstances warrant a more severe response and provides notice of those
 aggravating circumstances in the notice of suspension.
9. Disruption - Using passive resistance, noise, threat, fear, intimidation, coercion,
 force, violence, or any other form of conduct that causes the disruption of any
 lawful function, mission, or process of the school, or urging any other student to
 engage in such conduct which unreasonably impairs the educational process.
 1st Offense: May receive up to a 3-day suspension.
 2nd Offense: May receive up to a 5-day suspension.
 3rd Offense: May receive up to a 10-day suspension; may be recommended for
 long-term suspension only if the Principal determines that aggravating
 circumstances warrant a more severe response and provides notice of those
 aggravating circumstances in the notice of suspension.
10. Verbal Abuse or Disrespect towards other Students - Participation in serious
 or persistent verbal action that prevents an orderly and peaceful learning
 environment. Cursing, using vulgar, obscene, or abusive language including
 slurs or insults intended to mock a person’s race, religion, sex, national origin,
 disability or intellectual ability or using sexually offensive or degrading language
 are specifically prohibited.
 1st Offense: May receive up to a 3-day suspension.
 2nd Offense: May receive up to a 5-day suspension.
 3rd Offense: May receive up to a 10-day suspension; may be recommended for
 long-term suspension only if the Principal determines that aggravating
 circumstances warrant a more severe response and provides notice of those
 aggravating circumstances in the notice of suspension.
11. Verbal Abuse or Disrespect toward a Staff Member - Participation in any
 language directed towards a staff member which is disruptive, abusive or insulting.
 1st Offense: May receive up to a 5-day suspension;
 2nd Offense: May receive up to a 10-day suspension;
 3rd or subsequent Offenses: May receive up to a 10-day suspension; may
 be recommended for long-term suspension only if the Principal determines that 
 aggravating circumstances warrant a more severe response and provides notice
 of those aggravating circumstances in the notice of suspension.
12. Theft - Stealing, attempting to steal, or knowingly being in possession of stolen
 property.
 All Offenses: May receive up to a 10-day suspension; may receive a lesser
 suspension or no suspension, if the Principal determines that mitigating
 circumstances support a lesser penalty; may be recommended for long-term
 suspension if the Principal determines that aggravating circumstances warrant a
 more severe response and provides notice of those aggravating circumstances
 in the notice of suspension.
13. Hacking and Unauthorized Computer Access - Students will comply with all
 state and federal laws and regulations governing access to computers, computer
 networks, stored data, passwords, and other technology systems and resources
 and will refrain from all forms of computer or network “hacking,” whether criminal
 or not. Any willful or knowing effort to obtain unauthorized access; to steal; to
 maliciously alter, modify, or destroy; to introduce viruses; or otherwise to cause
 harm to any such computer, computer network, stored data, or other technology

 resource is a violation of this rule. 
 All Offenses: May receive up to a 10-day suspension; may receive a lesser
 suspension or no suspension, if the Principal determines that mitigating
 circumstances support a lesser penalty; may be recommended for long-term
 suspension if the Principal determines that aggravating circumstances warrant a
 more severe response and provides notice of those aggravating circumstances
 in the notice of suspension.
14. Communicating Threats - Directing toward any person within the school
 setting any language, sign, or act which constitutes a threat of force or violence,
 or a disruption of the educational process. This includes threats over the internet
 or other communication devices.
 All Offenses: May receive up to a 10-day suspension; may receive a lesser
 suspension or no suspension, if the Principal determines that mitigating
 circumstances support a lesser penalty; may be recommended for long-term
 suspension if the Principal determines that aggravating circumstances warrant a
 more severe response and provides notice of those aggravating circumstances
 in the notice of suspension.
15. Extortion - Attempting to extort money, personal property, or personal services
 from fellow students by use of implied or stated threats or intimidation.
 All Offenses: May receive up to a 10-day suspension; may receive a lesser
 suspension or no suspension, if the Principal determines that mitigating
 circumstances support a lesser penalty; may be recommended for long-term
 suspension if the Principal determines that aggravating circumstances warrant a
 more severe response and provides notice of those aggravating circumstances
 in the notice of suspension.
16. Sexual Behavior - Engaging in behavior, consensual or otherwise, which is lewd,
 indecent, or of a sexual nature.
 All Offenses: May receive up to a 10-day suspension; may receive a lesser
 suspension or no suspension, if the Principal determines that mitigating
 circumstances support a lesser penalty; may be recommended for long-term
 suspension if the Principal determines that aggravating circumstances warrant a
 more severe response and provides notice of those aggravating circumstances
 in the notice of suspension.
17. Bullying/Harassment - Students shall not engage in conduct prohibited by Board
 policy 4225, Prohibition Against Discrimination, Harassment, and Bullying.
 All Offenses: May receive up to a 10-day suspension; may receive a lesser
 suspension or no suspension, if the Principal determines that mitigating
 circumstances support a lesser penalty; may be recommended for long-term
 suspension if the Principal determines that aggravating circumstances warrant a
 more severe response and provides notice of those aggravating circumstances
 in the notice of suspension.
18. Sexual Harassment - Students shall not engage in conduct prohibited by Board
 policy 4225, Prohibition Against Discrimination, Harassment, and Bullying.
 All Offenses: May receive up to a 10-day suspension; may receive a lesser
 suspension or no suspension, if the Principal determines that mitigating
 circumstances support a lesser penalty; may be recommended for long-term
 suspension if the Principal determines that aggravating circumstances warrant a
 more severe response and provides notice of those aggravating circumstances
 in the notice of suspension.
19. Hazing - Students shall not subject another student to physical injury as part of
 an initiation, or as a prerequisite to membership, into any organized school group
 including any society, athletic team, fraternity or sorority, or other similar group.
 All Offenses: May receive up to a 10-day suspension; may receive a lesser
 suspension if the Principal determines that mitigating circumstances support
 a lesser penalty; may be recommended for long-term suspension if the Principal
 determines that aggravating circumstances warrant a more severe response and
 provides notice of those aggravating circumstances in the notice of suspension.
20. Affray/Fighting - Hitting shoving, scratching, biting, blocking the passage of, or
 throwing objects at another person. Taking any action or making comments or
 writing messages which might reasonably be expected to result in a fight. An
 affray is defined as any voluntary altercation or fight between two or more
 students.
 All Offenses: May receive up to a 10-day suspension; may receive a lesser
 suspension if the Principal determines that mitigating circumstances support
 a lesser penalty; may be recommended for long-term suspension if the Principal
 determines that aggravating circumstances warrant a more severe response
 and provides notice of those aggravating circumstances in the notice
 of suspension.
21. Fireworks or Ammunition - Possession, distributing, igniting or using any
 fireworks or ammunition on school premises, or in any vehicles on school
 premises.
 All Offenses: Parental notification, confiscation of item(s), and may receive up to
 a 10-day suspension; may receive a lesser suspension if the Principal determines
 that mitigating circumstances support a lesser penalty; may be recommended
 for long-term suspension if the Principal determines that aggravating
 circumstances warrant a more severe response and provides notice of those
 aggravating circumstances in the notice of suspension.
22. Damage to Property or Vandalism - Intentionally damaging, vandalizing, or
 attempting to damage, vandalize, or deface school or private property while
 under school jurisdiction.
 Up to $1,000.00 Damage, Replacement or Repair Cost
 1st Offense: May receive up to a 10-day suspension, payment of the cost of
 replacement, repair, or restoration of the property.
 2nd Offense: May receive up to a 10-day suspension, payment of the cost of
 replacement, repair, or restoration of property; may be recommended for long-
 term suspension if the Principal determines that aggravating circumstances
 warrant a more severe response and provides notice of those aggravating
 circumstances in the notice of suspension.
 Property Damage, Repair or Replacement Cost Exceeds $1,000.00
 All Offenses: If the damage to property or loss of property exceeds $1,000.00,
 the student may be suspended for up to 10 days with a recommendation for
 long-term suspension and shall be required to pay the cost of replacement,
 repair, or restoration of the property.
23. Trespassing - Being on the campus of any school except the one to which the
 student is assigned during the school day without the knowledge and consent
 of the officials of that school. Students who loiter at any school after the close of
 the school day without special need or proper supervision are trespassers and
 may be prosecuted if they fail to leave when instructed to do so. A student who
 has been suspended from school is trespassing if he or she appears on the
 property of any Johnston County Public School during the suspension period
 without the express permission of the Principal.
 1st Offense: May receive up to a 10-day suspension.
 2nd or subsequent Offenses - May receive up to a 10-day suspension; may be
 recommended for a long-term suspension.
24. Assault or Attempted Assault - Assaulting or attacking, or causing or attempting
 to cause physical injury to another student, school employee, or school volunteer
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POLICY CODE: 4220
STUDENT DRESS AND APPEARANCE

 The Johnston County Board of Education respects a student’s right to choose 
his or her style of dress or appearance. However, students are expected to adhere to 
standards of cleanliness and dress that are compatible with the requirement of a good 
school environment. If a student’s dress or lack of cleanliness constitutes a threat 
to health or safety, the principal or designee may require the student and student’s 
parent or guardian to take appropriate action to remedy the situation. In addition, if a 
student’s dress or appearance is so unusual, inappropriate or lacking in cleanliness 
that it clearly disrupts class or learning activities, the student may be required to 
change his or her dress or appearance.
 Student violations of this policy shall be handled by the principal or designee.
 First violation: The student shall be asked to remove or correct the inappropriate 
item and the parents/guardians will be notified.
Repeated violations may result in consequences including parent contact, and other 
disciplinary actions as described in Policy 4200.
 Principals will maintain guidelines to assist students in determining appropriate 
dress and appearance for school, copies of which will be made available to parents 
and students. Items listed below shall be included in all school guidelines and 
shall apply to all students. Reasonable accommodation will be made by the school 
principal or designee for those students who, because of a sincerely held religious 
belief, cultural heritage, or medical reason request a waiver of a particular guideline 
for dress or appearance.
 Reasonable accommodations shall be made by the principal to accommodate 
students involved in special duties, activities, or projects approved by the school. 
This would include but not be limited to: athletics, vocational classes and projects, 
special events, or other activities that would allow for non-conforming dress on a 
school campus.
• Clothing must be age appropriate, must not be disruptive to the teaching-learning 
process, and cannot be provocative, revealing, indecent, vulgar, or obscene.
Hats, sweatbands, bandannas, or sunglasses will not be worn inside the school 
buildings.
• Shorts may be no higher than mid-thigh.
• Skirts and dresses must be no higher than mid-thigh.
Dresses, shirts and blouses may not be tank top, spaghetti straps or strapless. Shirts 
and blouses must cover the waist and midriff and go past the waistline. Leggings 
should be worn with a tunic/top that reaches at least the mid-thigh.
• Clothing will not be allowed which promotes alcoholic beverages, tobacco, or 
the use of controlled substances, depicts violence, is of a sexual nature, or is of a 
disruptive nature.
• No sagging pants are allowed.
• Proper footwear is required at all times which is safe and does not cause a 
substantial disruption to the academic integrity of the school day. Shoes that have 
laces must fit, be laced and tied.
• Clothing is not to be sheer or mesh. Undergarments are not to be visible.
• Clothing must be worn appropriately i.e., belts must be buckled and worn at the 
waist line, etc.
• Tight clothing such as knit or spandex bicycle/biker pants is not allowed.
Clothing articles and/or jewelry commonly recognized as being related to a group 
or gang, which provokes others to act violently or be intimidated by fear of violence, 
shall not be worn on the campus or at any school activity. These items include but 
are not limited to: gloves, bandanas, cut off pants with knee-high socks, unhooked 
bib overalls, multi-colored shoe strings, wrist bands, hats, hair nets, excessively 
long belts, belt buckles stamped with a letter, “in memory of” shirts, and professional 
teams’ clothing which is recognized as gang affiliation.
• Any attire that is prohibited by Policy Code: 4215 Gang and Gang Related Activity 
is prohibited.
• No jewelry or accessories shall be worn by a student that would constitute a threat 
to the health or safety of the student or other students. No jewelry or accessories shall 
be worn by a student that could cause or could reasonably be thought to cause a 
substantial disruption of the learning environment.
Legal References: G.S. 115C-36, -47, -288, -307, -391(a) - (c)
Adopted: June 13, 2000
Amended: May 13, 2003; August 2, 2011; August 13, 2019, October 8, 2019

POLICY CODE: 4351 
SHORT-TERM SUSPENSION

 A short-term suspension is the disciplinary exclusion of a student from attending 
his or her assigned school for up to 10 school days. A short-term suspension does 
not include (1) the removal of a student from class by the classroom teacher, the 
principal, or other authorized school personnel for the remainder of the subject period 
or for less than one-half of the school day, (2) the changing of a student’s location 
to another room or place on the school premises, or (3) a student’s absence under 
G.S. 130A-440 (for failure to submit a school health assessment form within 30 days 
of entering school). A student who is placed on a short-term suspension will not be 
permitted to be on school property or to take part in any school function during the 
period of suspension without prior approval from the principal.
 The principal or designee has the authority to determine when a short-term 
suspension is an appropriate consequence and to impose the suspension, so long as 
all relevant board policies are followed. 
 In accordance with G.S. 115C-390.6(e) and 115C-45(c)(1), a student is not 
entitled to appeal the principal’s decision to impose a short-term suspension to either 
the superintendent or the board unless it is appealable on some other basis.
A. Pre-Suspension Rights of the Student
 Except in the circumstances described below, a student must be provided with an 

 or intentionally behaving in such a manner that could reasonably cause physical
 injury to any student, school employee, or school volunteer.
 All Offenses: May receive up to a 10-day suspension for all involved students;
 may be recommended for long-term suspension if the Principal determines that
 aggravating circumstances warrant a more severe response and provides notice
 of those aggravating circumstances in the notice of suspension.
25. Possession of Weapons Other than Firearms - Possessing, handling,
 transferring, or bringing on to school property any items including but not limited
 to knife, razor, BB gun, air rifle, air pistol, sling shot, blackjack, brass knuckles,
 facsimile or other item that could be considered a weapon or dangerous
 instrument.
 1st Offense: May receive up to a 10-day suspension.
 2nd Offense: Will receive a10-day suspension; may be recommended for long
 term suspension; may receive a lesser suspension if the Principal determines
 that mitigating circumstances support a lesser penalty.
26. Fire Alarm - Setting off, attempting to set off, or aiding and abetting anyone in
 giving a false fire alarm. It shall also be prohibited to interfere with or damage any
 part of a fire alarm, fire detection, smoke detection, or fire extinguishing system.
 1st Offense: May receive up to a 10-day suspension.
 2nd Offense: Will receive a 10-day suspension; may be recommended for long
 term suspension if the Principal determines that aggravating circumstances
 warrant a more severe response and provides notice of those aggravating
 circumstances in the notice of suspension; may receive a lesser suspension if the
 Principal determines that mitigating circumstances support a lesser penalty.
27. Sale or Distribution of Tobacco Products - Students may not sell, or distribute
 any tobacco products on school property or at school events, including but not
 limited items in vehicles or at bus stops. All tobacco products, including but not
 limited to cigars, cigarettes, electronic cigarettes (including but not limited to vape
 pens and vaporizers), snuff, chew packets, and all lighted and smokeless tobacco
 and/or nicotine products are prohibited and will be confiscated. This restriction
 applies on all school system property and at all times, even when the individual is
 on the school grounds as a visitor or spectator.
 All Offenses: May receive up to a 10-day suspension; may be recommended
 for long-term suspension if the Principal determines that aggravating
 circumstances warrants a more severe response and provides notice of those
 aggravating circumstances in the notice of suspension.
28. Failure to Comply with a Lawful Directive - Failing to follow a directive after 
 being personally notified by any school employee during any period of time when
 being subject to the authority of such school personnel.
 All Offenses: May receive a 10-day suspension; may be recommended for long
 term suspension if the Principal determines that aggravating circumstances
 warrant a more severe response and provides notice of those aggravating
 circumstances in the notice of suspension.
29. Possession or Use of Drugs or Alcohol - Knowingly possessing, using, or
 being under the influence of any narcotic drug, hallucinogenic drug, amphetamine,
 barbiturate, marijuana, anabolic steroid, or prescription drug not prescribed for
 the student by a physician or medical provider, other controlled substance,
 any alcoholic beverage, malt beverage, fortified wine, other intoxicating liquor,
 drug paraphernalia, or counterfeit drugs. It shall also be a violation of this policy
 for a student to inhale or ingest any chemicals or products with the intention of
 altering the student’s mood or behavior.
 1st Offense: May receive up to a 10-day suspension; may be recommended for
 long-term suspension.
 2nd and subsequent Offenses: Will receive a 10-day suspension with a
 recommendation for long-term suspension, unless the Principal determines that
 mitigating circumstances support a lesser penalty.
30. Threats of Death or Serious Bodily Injury - Threats of death or serious bodily
 injury communicated toward any student, school employee, or school volunteer
 by verbal, written or other communication.
 1st Offense: May receive up to a 10-day suspension; may be recommended for
 long-term suspension.
 2nd Offense: Will receive a 10-day suspension with a recommendation for long
 term suspension, unless the Principal determines that mitigating circumstances
 support a lesser penalty.
31. Use of a Weapon - Using in a threatening or dangerous manner any weapon or
 other object that can reasonably be considered a weapon or a facsimile of a
 weapon.
 All Offenses: Will receive a 10-day suspension; may be recommended for long
 term suspension; may receive a lesser suspension if the Principal determines
 that mitigating circumstances support a lesser penalty.
32. Sale, or Distribution of Drugs or Alcohol - Selling, buying, distributing or
 conspiring to sell or buy or distribute, any prescription or non-prescription
 medication, narcotic drug, hallucinogenic drug, amphetamine, barbiturate,
 marijuana, anabolic steroid, or prescription drug not prescribed for the student by
 a physician or medical provider, other controlled substance, any alcoholic
 beverage, malt beverage, fortified wine, other intoxicating liquor, counterfeit
 drugs, or any chemicals or products intended to alter a person’s mood or behavior
 while on school property, including school bus stops, or any school-sponsored
 activity.
 All Offenses: Will receive a 10-day suspension with a recommendation for long
 term suspension, unless the Principal determines that mitigating circumstances
 support a lesser penalty.
33. Arson - Burning or attempting to burn any school building or property. Possessing
 incendiary material, (i.e., gasoline, kerosene, or other flammable liquid), for the
 purpose of burning or the attempted burning of school property.
 All Offenses: Will receive a 10-day suspension with a recommendation for long
 term suspension, unless the Principal determines that mitigating circumstances
 support a lesser penalty.
34. Threat or False Threat of Mass Violence on Educational Property -
 A. Causing, or aiding and abetting, by any means of communication to any
 person or groups of persons, or to a public school or any office of the Board of
 Education making a threat, or a report that an act of mass violence is going to
 occur on educational property or at a curricular or extra-curricular activity
 sponsored by a school.
 B. Causing, or aiding and abetting, by any means of communication to any person
 or groups of persons, or to a public school or any office of the Board of Education
 making a report, knowingly or having reason to know that the report is false that
 an act of mass violence is going to occur on educational property or at a curricular
 or extra-curricular activity sponsored by a school.
 “Mass Violence” is defined as a means of physical injury that a reasonable person
 would conclude could lead to serious injury (including mental or emotional injury)
 or death to two or more people.
 All Offenses: Will receive a 10-day suspension with a recommendation for long
 term suspension, unless the Principal determines that mitigating circumstances
 support a lesser penalty.

35. Possession or Use of a Firearm - Possession, handling, using, transferring or
 bringing a firearm onto educational property, or to a school-sponsored curricular
 or extracurricular activity off of educational property.
 All Offenses: Will receive a suspension for 365 calendar days unless the
 Superintendent recommends placement in an alternative program approved by
 the Board of Education.
Legal References: G.S. 115C-390.10(d)(1)(2)(3); 115C-390.1 et seq. G.S. 14-277.5, 
G.S. 14-277.6
Adopted: August 11, 1992
Amended: August 9, 1994; August 8, 1995; August 13, 1996; September 10, 1997; July 
8, 1997; July 9, 1998; October 13, 1998; June 13, 2000; August 22, 2000; November 
20, 2001; June 8, 2004; April 12, 2005; May 4, 2006; June 9, 2009; August 2, 2011; 
January 10, 2012; June 13, 2013, September 10, 2013; May 13, 2014; October 13, 
2015, May 10, 2016, August 9, 2016, August 8, 2017, November 12, 2019
Revised: July 14, 2020
Replaces: Board policy 4200, Code of Student Conduct
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POLICY CODE: 4353 
LONG-TERM SUSPENSIONS, 365 DAY 

SUSPENSION, EXPULSION
 Though the board believes that long-term suspension or expulsion may be 
an appropriate and necessary consequence in certain situations, the board also 
recognizes that excessive use of suspension and expulsion may have a negative 
impact on academic achievement and graduation rates. Thus, the board encourages 
school administrators to find ways to reduce suspension and expulsion rates in the 
schools.
A. Definitions
 1. Superintendent
  For purposes of this policy, the superintendent includes the superintendent of
  Johnston County Public Schools and the superintendent’s designee.
 2. Principal
  For purposes of this policy, principal includes the principal and the
  principal’s designee.
 3. Long-Term Suspension
  A long-term suspension is the disciplinary exclusion of a student from
  attending his or her assigned school for more than 10 school days. Disciplinary
  reassignment of a student to a full-time educational program that meets the
  academic requirements of the standard course of study established by the
  State Board of Education and that provides the student with the opportunity
  to make timely progress toward graduation and grade promotion is not a long
  term suspension requiring the due process procedures set out in this policy,
  nor is an absence under G.S. 130A-440 (for failure to submit a school health
  assessment form within 30 days of entering school).
  Upon the recommendation of the principal, the superintendent may impose
  a long-term suspension on a student who willfully engages in a serious
  violation of the Code of Student Conduct and the violation either (1) threatens
  the safety of students, staff, or school visitors, or (2) threatens to substantially
  disrupt the educational environment. The principal may recommend long
  term suspension for a minor violation if aggravating circumstances justify
  treating the student’s behavior as a serious violation.
  If the offense leading to the long-term suspension occurred before the final
  quarter of the school year, the exclusion must be no longer than the remainder
  of the school year in which the offense was committed. If the offense leading
  to the long-term suspension occurred during the final quarter of the school
  year, the exclusion may include a period up to the remainder of the school
  year in which the offense was committed and the first semester of the following
  school year.
 4. 365-Day Suspension
  A 365-day suspension is the disciplinary exclusion of a student from attending
  his or her assigned school for 365 calendar days. The superintendent
  may impose a 365-day suspension only for certain firearm and destructive
  device violations, as identified in policy 4333, Weapons, Bomb Threats,
  Terrorist Threats, and Clear Threats to Safety. 
 5. Expulsion
  An expulsion is the indefinite exclusion of a student from school enrollment for
  disciplinary purposes. Upon the recommendation of the superintendent,
  the board may expel a student who is 14 years of age or older for certain
  types of misbehavior as provided in Policy 4200, Student Code of Conduct.
  During the expulsion, the student is not entitled to be present on educational
  property and is not considered a student of the school system.

opportunity for an informal hearing with the principal or designee before a short-term 
suspension is imposed. The principal or designee may hold the hearing immediately 
after giving the student oral or written notice of the charges against him or her. At 
the informal hearing, the student has the right to be present, to be informed of the 
charges and the basis for the accusations against him or her, and to make statements 
in defense or mitigation of the charges. 
The principal or designee may impose a short-term suspension without first providing 
the student with an opportunity for a hearing if the presence of the student (1) creates 
a direct and immediate threat to the safety of other students or staff or (2) substantially 
disrupts or interferes with the education of other students or the maintenance 
of discipline at the school. In such cases, the principal or designee shall give the 
student notice of the charges and an opportunity for an informal hearing as soon as 
practicable.
B. Student Rights During the Suspension
 A student under a short-term suspension must be provided with the following:
 1. the opportunity to take textbooks home for the duration of the suspension;
 2. upon request, the right to receive all missed assignments and, to the extent
  practicable, the materials distributed to students in connection with such
  assignments; and 
 3. the opportunity to take any quarterly, semester, or grading period examinations
 missed during the suspension period.
C. Notice to Parent or Guardian
 When imposing a short-term suspension, the principal or designee shall provide 
the student’s parent or guardian with notice that includes the reason for the suspension 
and a description of the student conduct upon which the suspension is based. The 
principal or designee must give this notice by the end of the workday during which the 
suspension is imposed when reasonably possible, but in no event more than two days 
after the suspension is imposed. If English is the second language of the parent, the 
notice must be provided in English and in the parent’s primary language, when the 
appropriate foreign language resources are readily available. Both versions must be 
in plain language and easily understandable.
 The initial notice may be by telephone, but it must be followed by timely written 
notice. The written notice must include all of the information listed above and may 
be sent by fax, e-mail, or any other method reasonably designed to give actual 
notice. School officials also shall maintain a copy of the written notice in the student’s 
educational record. 
 Multiple short-term suspensions for a student with disabilities will be addressed 
in accordance with the Policies Governing Services for Children with Disabilities and 
other applicable state and federal law. 
Legal References: Americans with Disabilities Act, 42 U.S.C. 12131 et seq., 28 
C.F.R. pt. 35; Individuals with Disabilities Education Act, 20 U.S.C. 1400 et seq., 34 
C.F.R. pt. 300; Rehabilitation Act of 1973, 29 U.S.C. 705(20), 794, 34 C.F.R. pt. 104; 
G.S. 115C art. 9; 115C-45(c), -47, -276(r), -288, -307, -390.1, -390.2, -390.5, -390.6; 
130A-440; Policies Governing Services for Children with Disabilities, State Board of 
Education Policy EXCP-000
Cross References: School Safety (policy 1510/4200/7270), School Plan for 
Management of Student Behavior (policy 4302), School-Level Investigations (policy 
4340), Parental Involvement in Student Behavior Issues (policy 4341), Removal of 
Student During the Day (policy 4352)
Adopted: July 14, 2020

 6. Appeal
  Request for review by the superintendent, or by the board of education, of
  action taken at formal long-term suspension hearing conducted at the central
  office level.
 7. Hearing Officer
  The superintendent’s designee who conducts the formal hearings.
 8. Natural parent, legal guardian, legal custodian, or custodial adult under
  G.S. 115C-366.
 9. School Property
  That location over which the school or board of education has supervisory
  responsibility.
 10. Short-Term Suspension
  Removal from school for a period of up to and including ten (10) school days.
 11. Student
  Any person enrolled in the Johnston County Public Schools
B. Determination of Appropriate Consequence
 1. Principal’s Recommendation
  The principal may impose a short-term suspension or any other consequence
  that is consistent with policy 4351, Short-Term Suspension, policy 4302,
  School Plan for Management of Student Behavior, and the Code of Student
  Conduct. If the principal determines that a suspension of more than 10 days
  (either long-term or 365-day) or an expulsion is an appropriate consequence,
  the principal shall propose the disciplinary penalty based upon a review of the
  student’s culpability and dangerousness and the harm caused by the student,
  plus any other mitigating or aggravating factors the principal finds relevant. 
  a. Culpability of Student – In assessing the culpability of the student for his
   or her behavior, the principal may consider criteria such as:
   1) the student’s age;
   2) the student’s ability to form the intent to cause the harm that occurred
    or could have occurred; and
   3) evidence of the student’s intent when engaging in the conduct.
   4) The amount and type of controlled substance or alcoholic beverage
    involved in the violation.
  b. Dangerousness of the Student – In assessing the dangerousness of the
   student, the principal may consider criteria such as:
   1) Prior disciplinary or criminal record of the student l;
   2) whether a weapon was involved in the incident and if a weapon was
    involved, whether the student had the ability to inflict serious injury or
    death with the weapon;
   3) evidence of the student’s ability to cause the harm that was intended
    or that occurred; and
   4) whether the student is subject to policy 4260, Student Sex Offenders.
  c. Harm Caused by the Student – In assessing the severity of the harm
   caused by the student, the principal may consider criteria such as whether
   any of the following occurred:
   1) someone was physically injured or killed;
   2) prior disciplinary or criminal record of student;
   3) someone was directly threatened or property was extorted through
    the use of a weapon;
   4) someone was directly harmed, either emotionally or psychologically;
   5) educational property or others’ personal property was damaged; or
   6) students, school employees, or parents were aware of the presence
    of a weapon or of dangerous behavior on the part of the perpetrator.
 After considering the above factors, the principal shall make a recommendation 
to the superintendent, stating the nature of the offense, the substance of the evidence 
involved, and the length of suspension recommended. The principal also must consider 
and make a recommendation as to whether any alternative education services, 
counseling, or other programs should be part of the consequence for violating board 
policy, the Code of Student Conduct, school standards, or school rules. 
 If the principal recommends a 365-day suspension, he or she must identify the 
type of firearm or destructive device involved and the evidence substantiating that the 
student brought it to school grounds or to a school activity or possessed it on school 
grounds or at a school activity. 
 If the principal recommends an expulsion, he or she shall identify the basis for 
determining that there is clear and convincing evidence that the student’s continued 
presence in school constitutes a clear threat to the safety of other students or 
employees. 
 2. Notice to the Student’s Parent
  The principal must provide the student’s parent written notice of the
  recommendation for long-term suspension, 365-day suspension, or expulsion
  by the end of the workday during which the long-term suspension or expulsion
  is recommended when reasonably possible or as soon thereafter as
  practicable. The notice must be written in plain English and, when appropriate
  language resources are readily available, also in the parent’s native language.
  The notice must contain the following 10 elements:
  a. the notice type, i.e., notice of long-term suspension, 365-day suspension,
   or expulsion;*
  b. a description of the incident and the student’s conduct that led to the
   recommendation;
  c. the specific provision(s) of the Code of Student Conduct that the student
   allegedly violated;
  d. the specific process by which the parent may request a hearing to contest
   the decision and the deadline for making the request;*
  e. the process by which the hearing will be held, including all due process
   rights to be accorded the student during the hearing;
  f. notice of the right to retain an attorney to represent the student in the
   hearing process;
  g. notice that an advocate, instead of an attorney, may accompany the
   student to assist in the presentation of the appeal;
  h. notice of the right to review and obtain copies of the student’s
   educational records prior to the hearing;
  i. a reference to policy 4345, Student Discipline Records, regarding the
   expungement of disciplinary records; and
  j. the identity and phone number of a school employee whom the parent
   may call to obtain assistance in receiving a Spanish translation of the
   English language information included in the document.* 
   *This information must be provided on the notice in both English
   and Spanish.
 3. Superintendent’s Decision
  The student or student’s parent may request a hearing before the
  superintendent within five calendar days of receiving notice from the principal
  of the recommendation for long-term suspension, 365-day suspension, or
  expulsion. Any hearing held will follow the hearing procedures outlined in
  Section A of policy 4370, Student Discipline Hearing Procedures. A decision
  will be rendered before the long-term suspension is imposed.
  If the student or parent makes a timely request for a hearing, the superintendent
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POLICY CODE: 4328 
GANG AND GANG RELATED ACTIVITY

 The board strives to create a safe, orderly, caring, and inviting school environment. 
Gangs and gang-related activities have proven contrary to that mission and are 
prohibited within the schools. A gang is any ongoing organization, association, or 
group of three or more persons, whether formal or informal, having as one of its 
primary activities the commission of criminal acts and having a common name or 
common identifying sign, colors, or symbols. The violence and crime that accompany 
gangs pose a serious threat to the safety of students and employees of the school 
system. Even absent acts of violence or crime, the existence of gang-related activity 
within the schools creates an atmosphere of fear and hostility that obstructs student 
learning and achievement. Thus, the board condemns the existence of gangs and will 
not tolerate gang-related activity in the school system.
A. Prohibited Behavior
 Gang-related activity is strictly prohibited within the schools. For the purposes of 
this policy, “gang-related activity” means: (1) any conduct that is prohibited by another 
board policy and is engaged in by a student on behalf of an identified gang or as a 
result of the student’s gang membership; or (2) any conduct engaged in by a student 
to perpetuate, proliferate, or display the existence of any identified gang.
Conduct prohibited by this policy includes:
 1. wearing, possessing, using, distributing, displaying, or selling any clothing,
  jewelry, emblems, badges, symbols, signs, or other items with the intent to
  convey membership or affiliation in a gang;
 2. communicating either verbally or non-verbally (gestures, handshakes,
  slogans, drawings, etc.) with the intent to convey membership or affiliation in
  a gang;
 3. tagging, or otherwise defacing school or personal property with symbols or
  slogans intended to convey membership or affiliation in a gang (see policy
  4330, Theft, Trespass, and Damage to Property);
 4. requiring payment of protection or insurance or otherwise intimidating or
  threatening any person related to gang activity (see policy 4331, Assaults,
  Threats, and Harassment);
 5. inciting others to intimidate or to act with physical violence upon any other
  person related to gang activity (see policy 4331);
 6. soliciting others for gang membership; and
 7. committing any other illegal act or other violation of school system policies in
  connection with gang-related activity.
B. Notice
 The superintendent or designee shall regularly consult with law enforcement 
officials to maintain current examples of gang-related activities, including but not 
limited to gang names and particularized examples of potential gang indicators 
including symbols, hand signals, graffiti, clothing, accessories, and behaviors. Each 
principal shall maintain a list of current examples of gang-related activities to assist 
students, parents, and teachers in identifying gang symbols and practices. The list 
shall be available in an easily accessible location in the main office of the school. 
Parents, students, and school employees may, upon request, access the list, which 
shall include a warning that wearing or displaying clothing, hand signs, or symbols 
identified in the list with the intent to convey membership or affiliation in any gang may 
subject a student to discipline under this policy.
 In addition, the Code of Student Conduct and all student handbooks (or such 
other similar materials distributed to parents and students in lieu of a student 
handbook) shall contain notice that (1) current information on gang-related activities 
is maintained in the main office at each school; (2) information on gang-related 
activities is subject to change and the principal should be consulted for updates; and 
(3) wearing or displaying clothing, hand signs, or symbols identified in the list with 
the intent to convey membership or affiliation in any gang may subject a student to 
discipline under this policy. The Code of Student Conduct and student handbook 
(or such other similar materials) also shall provide the addresses of websites that 
contain additional information identifying gang signs, symbols, clothing, and other 
gang indicators.
 In providing this information for students and parents, the board acknowledges 
that not all potential gang indicators connote actual membership in a gang.
C. Consequences
 Before receiving disciplinary consequences for a violation of subsection A.1 
or A.2, above, a student shall receive an individualized warning as to what item or 
conduct is in violation of this policy and shall be permitted to immediately change or 
remove any prohibited items. A student may be disciplined only if he or she previously 
received notice that the specific item or conduct is prohibited.
 Disciplinary consequences for violations of subsections A.1, A.2 and A.6, above, 
shall be consistent with Section D of policy 4300, Student Behavior Policies. The 
superintendent or designee shall list in the Code of Student Conduct the specific 
range of consequences that may be imposed on a student for violations of these 
subsections.
 Violations of subsections A.3, A.4, A.5 and A.7, above, are violations of both this 
policy and other board policies. Disciplinary consequences for such violations shall be 
consistent with Section D of policy 4300 and the specific range of consequences listed 
in the Code of Student Conduct for the other board policy violated. That the violation 
was gang-related shall be an aggravating factor when determining the appropriate 
consequences.

  shall confirm that the charges against the student, if substantiated, could
  warrant the recommended disciplinary action and shall give the student and
  parent reasonable notice of the time and place of the hearing. 
  If neither the student nor the parent appears for a scheduled hearing after
  being given reasonable notice of the time and place of the hearing, the student
  and parent are deemed to have waived the right to a hearing. 
  If the student and parent fail to make a timely request for a hearing or if
  they waive the right to a hearing by failing to appear for a duly scheduled
  hearing, the superintendent shall review the circumstances of the
  recommended long-term suspension. Following this review, the
  superintendent (1) may impose the long-term or 365-day suspension if it
  is consistent with board policies and appropriate under the circumstances,
  (2) may impose another appropriate penalty authorized by board policy, or (3)
  may decline to impose any penalty.
  If the student or parent requests a postponement of the hearing, or if the
  request for the hearing is untimely, the hearing will be scheduled, but the
  student does not have the right to return to school pending the hearing. 
  Based on substantial evidence presented at the hearing, the superintendent
  shall decide whether to uphold, modify, or reject the principal’s
  recommendation. The superintendent shall immediately inform the principal
  of the decision regarding the recommended disciplinary penalty of a long
  term or 365-day suspension and, when applicable, of any modifications to the
  penalty recommended by the principal. 
  The superintendent shall send notice of the decision via certified mail to the
  student and parent. The notice must include:
  a. the basis of the decision, with reference to any policies or rules that the
   student violated;
  b. notice of what information will be included in the student’s official record
   pursuant to G.S. 115C-402;
  c. notice of the student’s right to appeal the decision and the procedures for
   such appeal;
  d. if the decision is to suspend the student for 365 days, notice of the
   student’s right to petition the board for readmission under
   G.S. 115C-390.12;
  e. if applicable, notice that the superintendent or designee is recommending
   to the board that the student be expelled and any required notifications
   related to the expulsion if the student did not already receive such notice
   from the principal or designee; and
  f. if the student is to be suspended, notice of the superintendent’s or
   designee’s decision on whether to offer alternative education services
   to the student during the period of suspension, and, as applicable, a
   description of the services to be offered or the reason justifying the
   superintendent’s or designee’s decision to deny such services.
  Following issuance of the decision, the superintendent shall implement the
  decision by authorizing the student’s return to school upon the completion of
  any short-term suspension or by imposing the suspension reflected in the
  decision. 
  The superintendent shall offer alternative education services to any student
  who receives a long-term or 365-day suspension unless the superintendent
  provides a significant or important reason for declining to offer such services.
  Alternative education services are part-time or full-time programs that provide
  direct or computer-based instruction to allow the student to progress in one
  or more core academic courses. Such services may include programs
  described in policy 3470/4305, Alternative Learning Programs/Schools. 
  The student may appeal to the board the superintendent’s decision not to
  provide alternative education services, as permitted by G.S. 115C-45(c)(2).
  Any appeal to the board must be made in writing within five days of receiving
  the superintendent’s decision. The superintendent shall inform the board
  chairperson of the request for an appeal and arrange in a timely manner a
  hearing before the board. In advance of the hearing, the superintendent shall
  provide to the student and parent and to the board a written explanation for
  the denial of services along with any documents or other information
  supporting the decision. The hearing will be conducted pursuant to policy
  2500, Hearings Before the Board. The board will provide to the student
  and parent and to the superintendent written notice of its decision within 30
  days of receiving the appeal.
  If the superintendent determines that expulsion is appropriate, the
  superintendent shall submit to the board a recommendation and the basis for
  the recommendation along with any proposal for alternative education
  services. 
 4. Hearings Before the Board
  a. Long-Term or 365-Day Suspensions
   A student or his or her parent may appeal an imposed long-term or 365
   day suspension. The student or parent must appeal to the board in
   writing within five calendar days of receiving the superintendent’s decision.
   The superintendent shall inform the board chairperson of the request
   for an appeal and shall arrange in a timely manner a hearing before the
   board. The suspension need not be postponed pending the outcome of
   the appeal. The hearing will be conducted pursuant to Section B of policy
   4370, Student Discipline Hearing Procedures. The board will provide to
   the student and parent and to the superintendent written notice of its
   decision not more than 30 calendar days after receiving the appeal.
  b. Expulsions
   The student or parent may request a hearing within five days of receiving
   notice of the superintendent’s recommendation that the student
   be expelled. The hearing will be scheduled with the board within five days
   of the superintendent’s receipt of the hearing request. The superintendent
   shall notify the student and parent of the date, time, and place of the
   hearing. Any appeal of a long-term or 365-day suspension will be
   addressed in the same hearing. The hearing will be conducted pursuant
   to Section B of policy 4370.
   If a hearing is not requested by the student or parent, the superintendent
   shall submit written evidence to support his or her recommendation to the
   board. The board may elect to request a hearing or to request additional
   records and documents.
   When the board decides to expel a student, the board will document the
   basis for its determination that there is clear and convincing evidence
   that the student’s behavior indicates that the student’s continued presence
   in school constitutes a clear threat to the safety of other students or
   employees. The board also will consider and make a written determination
   of whether alternative education services are to be provided to the
   expelled student. Regardless of whether the school system provides
   alternative education services, the board expects school system
   administrators to work with other agencies to help the student and parent
   identify other types of services that may be of assistance to the student.
   The board will send via certified mail to the student’s parent a copy of

   the decision, notification of what information will be included in the
   student’s official record, the procedure for expungement of this information
   under G.S. 115C-402, and notice of the right to petition for readmission
   pursuant to G.S. 115C-390.12.
C. Educational Services for Students with Disabilities During Long-Term 
Suspension, 365-Day Suspension or Expulsion
 Students with disabilities recognized by the Individuals with Disabilities Education 
Act will receive educational services during periods of suspension or expulsion to the 
extent required by Policies Governing Services for Children with Disabilities and state 
and federal law.
Legal References: U.S. Const. amend. XIV, § 1; Individuals with Disabilities Education 
Act, 20 U.S.C. 1400 et seq., 34 C.F.R. pt. 300; N.C. Const. art. I, § 19; G.S. 14-208.18; 
115C art. 9; 115C-45(c)(2), -47(55), -276(r), -288, -390.1, -390.2, -390.7, -390.8, 
-390.9, -390.10, -390.11, -390.12, -402; 130A-440; Policies Governing Services for 
Children with Disabilities, State Board of Education Policy EXCP-000
Cross References: Hearings Before the Board (policy 2500), Alternative Learning 
Programs/Schools (policy 3470/4305), Student Sex Offenders (policy 4260), School 
Plan for Management of Student Behavior (policy 4302), Drugs and Alcohol (policy 
4325), Theft, Trespass, and Damage to Property (policy 4330), Assaults, Threats, 
and Harassment (policy 4331), Weapons, Bomb Threats, Terrorist Threats, and 
Clear Threats to Safety (policy 4333), Criminal Behavior (policy 4335), School-Level 
Investigations (policy 4340), Student Discipline Records (policy 4345), Short-Term 
Suspension (policy 4351), Student Discipline Hearing Procedures (policy 4370)
Adopted: July 14, 2020
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POLICY CODE: 1710/4024/7230 
BULLYING AND HARASSMENT POLICY

 The Board acknowledges the dignity and worth of all students and employees. 
The Board strives to create a safe, orderly, caring and inviting school environment to 
facilitate student learning and achievement. The Johnston County Board of Education 
will not tolerate any form of unlawful harassment or bullying in any of its educational 
or employment activities.
A. Prohibited Behaviors and Consequences
 1. Discrimination, Harassment and Bullying
  Students, school system employees, volunteers and visitors are expected
  to behave in a civil and respectful manner. The Board expressly prohibits
  unlawful, discrimination, harassment and/or bullying.
  Students are expected to comply with the behavior standards established
  by board policy and school system regulations. Volunteers and visitors on
  school property also are expected to comply with board policy and established
  school rules and procedures.
  Any violation of this policy is serious, and school officials shall promptly
  take appropriate action. Based on the nature and severity of the offense and
  the circumstances surrounding the incident, the student will be subject to
  appropriate consequences and/or remedial actions. The consequences
  would range from positive behavioral interventions up to, and including,
  expulsion.
  Employees who violate this policy will be subject to disciplinary action, up
  to, and including, dismissal. Volunteers and visitors who violate this policy will
  be directed to leave school property, may be reported to law enforcement,
  and may be banned from school property, as appropriate.
  When considering a response beyond the individual level is appropriate,
  school administrators should consider the nature and severity of the
  misconduct to determine whether a classroom, school-wide or school system
  wide response is necessary. Such classroom, school-wide or school system
  wide responses may include staff training, harassment and bullying prevention
  programs and other measures deemed appropriate by the Superintendent to
  address the behavior.
 2. Retaliation
  The Board prohibits reprisal or retaliation against any person for reporting
  or intending to report violations of this policy, supporting someone for reporting
  or intending to report a violation of this policy or participating in the investigation
  of reported violations of this policy.
  After consideration of the nature and circumstances of the reprisal or
  retaliation and in accordance with applicable federal, state or local laws,
  policies and regulations, the Superintendent or designee shall determine the
  consequences and remedial action for a person found to have engaged in
  reprisal or retaliation. For consequences of a violation of this policy by
  a student, see Board Policy 4304 “Code of Conduct” (Item #17 please verify
  this) Bullying/Harassment/Hazing.
 3. Consequences
  For consequences of a violation of this policy by a student, see Board Policy
  4304 “Code of Student Conduct” (Item #17) Bullying/Harassment/Hazing.
B. Prohibited Behavior
 The Board expressly prohibits unlawful discrimination, harassment, and bullying
 by students, employees, board members, volunteers, or visitors. “Visitors”
 includes parents and other family members and individuals from the community,
 as well as vendors, contractors, and other persons doing business with or
 performing services for the school system.
 School system employees, volunteers, and visitors are expected to behave in a
 civil and respectful manner and to comply with board policy, school system
 regulations, and school rules and procedures. Students are expected to comply
 with the behavior standards established by board policy, the Code of Student
 Conduct, and school and classroom rules. 
 This policy applies to behavior that takes place: (1) in any school building or on
 any school premises before, during or after school hours; (2) on any bus
 or other vehicle as part of any school activity; (3) at any bus stop; (4) during any
 school-sponsored activity or extracurricular activity; (5) at any time or place when
 the individual is subject to the authority of school personnel; or (6) at any time or
 place, including electronically, when the behavior has a direct and immediate
 effect on maintaining order and discipline in the schools.
C. Application of Policy
 This policy prohibits unlawful harassment and bullying by students, employees,
 volunteers, and visitors. “Visitors” includes persons, agencies, vendors,
 contractors and organizations doing business with or performing services for the
 school system.
 This policy applies to behavior that takes place:
 1. in any school building or on any school premises before, during or after school
  hours;
 2. on any bus or other vehicle as part of any school activity;
 3. at any bus stop;
 4. during any school-sponsored activity or extracurricular activity;
 5. at any time or place when the individual is subject to the authority of school
  personnel; and
 6. at any time or place, including electronically, when the behavior has a direct

  and immediate effect on maintaining order and discipline on school property.
D. Definitions
 For purposes of this policy, the following definitions apply:
 1. Discrimination
  Discrimination means any act or failure to act, whether intentional or
  unintentional, that unreasonably and unfavorably differentiates treatment
  of others based solely on their membership in a socially distinct group or
  category, including but not limited to, such as race, ethnicity, sex, pregnancy,
  religion, age, or disability.
 2. Harassment and Bullying
  a. Harassment or bullying behavior is deliberate conduct intended to harm
   another person or group of persons. Such conduct violates this policy
   when any pattern of gestures or written, electronic, or verbal
   communications, or any physical act or any threatening communication:
   1) places a student or school employee in actual and reasonable fear of
    harm to his or her person or damage to his or her property; or
   2) creates or is certain to create a hostile environment by substantially
    interfering with or impairing a student’s educational performance,
    opportunities, or benefits or by adversely altering the conditions of an
    employee’s employment.
  “Hostile environment” means that the victim subjectively views the conduct as
  harassment or bullying and that the conduct is objectively severe or pervasive
  enough that a reasonable person would agree that it is harassment or bullying.
  A hostile environment may be created through pervasive or persistent
  misbehavior or a single incident, if sufficiently severe.
  Harassment and bullying include, but are not limited to, behavior described
  above that is reasonably perceived as being motivated by any actual or
  perceived differentiating characteristic or motivated by an individual’s
  association with a person who has or is perceived to have a differentiating
  characteristics, including but not limited to, race, color, religion, ancestry,
  national origin, gender, socioeconomic status, academic status, gender
  identity, physical appearance, sexual orientation, or mental, physical,
  developmental, or sensory disability. 
  Examples of behavior that may constitute bullying or harassment include,
  but are not limited to, acts of disrespect, intimidation, or threats, such as
  verbal taunts, name-calling and put-downs, epithets, derogatory comments
  or slurs, lewd propositions, exclusion from peer groups, extortion of money
  or possessions, implied or stated threats, assault, impeding or blocking
  movement, offensive touching, or any physical interference with normal work
  or movement, and visual insults, such as derogatory posters or cartoons.
  Harassment and bullying may occur through electronic means (“cyberbullying”),
  including but not limited to the Internet, emailing, or text messaging, or by use
  of personal websites to support deliberate and repeated behavior intended to
  cause harm to persons or groups. Legitimate age-appropriate pedagogical
  techniques are not considered harassment or bullying.
  Harassment, including sexual or gender-based harassment, as described
  below, is not limited to specific situations or relationships. It may occur
  between fellow students or co-workers, between supervisors and subordinates,
  between employees and students, or between non-employees, including
  visitors, and employees or students. Harassment may occur between
  members of the opposite gender or the same gender.
  b. Sexual harassment is a form of harassment that violates this policy.
   Unwelcome sexual advances, requests for sexual favors, and other
   verbal or physical conduct of a sexual nature constitute sexual harassment
   when:
   1) submission to the conduct is made, either explicitly or implicitly, a term
    or condition of an individual’s employment, academic progress, or
    completion of a school-related activity;
   2) submission to or rejection of such conduct is used as the basis for
    employment decisions affecting the individual, or in the case of a
    student, submission to or rejection of such conduct is used in
    evaluating the student’s performance within a course of study or other
    school-related activity; or
   3) such conduct is sufficiently severe, persistent, or pervasive that it
    has the purpose or effect of (a) unreasonably interfering with an
    employee’s work or performance or a student’s educational
    performance, (b) limiting a student’s ability to participate in or benefit
    from an educational program or environment, or (c) creating an
    abusive, intimidating, hostile, or offensive work or educational
    environment.
  Sexually harassing conduct includes, but is not limited to, deliberate,
  unwelcome touching that has sexual connotations or is of a sexual nature,
  suggestions or demands for sexual involvement accompanied by implied
  or overt promises of preferential treatment or threats, pressure for sexual
  activity, continued or repeated offensive sexual flirtations, advances or
  propositions, continued or repeated verbal remarks about an individual’s
  body, sexually degrading words used toward an individual or to describe
  an individual, sexual assault, sexual violence, or the display of sexually
  suggestive drawings, objects, pictures, or written materials. Acts of verbal,
  nonverbal, or physical aggression, intimidation, or hostility based on gender,
  but not involving sexual activity or language, may be combined with incidents
  of sexually harassing conduct to determine if the incidents of sexually
  harassing conduct are sufficiently serious to create a sexually hostile
  environment.
  As provided in policy, employees are strictly prohibited from engaging in
  a romantic or sexual relationship with any student enrolled in the school
  system, whether or not the relationship is consensual. Such conduct is
  prohibited whether or not it constitutes sexual harassment.
 c. Gender-based harassment is also a type of harassment that violates this
  policy. Gender-based harassment may include acts of verbal, nonverbal, or
  physical aggression, intimidation, or hostility based on gender or gender
  stereotyping but not involving conduct of a sexual nature.
E. Reporting and Investigating Complaints of Discrimination,
Harassment or Bullying
 Employees are required to report any actual or suspected violations of this policy.
 Students, parents, volunteers, visitors or others are also strongly encouraged
 to report any actual or suspected incidents of harassment or bullying. Reports
 may be made anonymously, and all reports shall be investigated in accordance
 with that policy.
 Responding to Occurrences of Discrimination, Harassment, or Bullying
 1. Consequences for the Perpetrator
  a. Disciplinary Consequences for Students
   Students will be disciplined in accordance with the school’s student
   behavior management plan. Based on the nature and severity of the
   offense and the circumstances surrounding the incident, the student will
   be subject to appropriate consequences and remedial actions ranging

LOCKER SEARCHES
 Student lockers are school property and remain at all times under control of 
the school. Students are expected to assume full responsibility for the security and 
content of their lockers. However, periodic general inspections of lockers may be 
conducted by school authorities for any reason, at any time without notice, without 
student consent, and without a search warrant.

 In a situation where a student has violated this policy or is otherwise suspected 
of gang affiliation through other circumstantial evidence, the principal shall conduct 
an intervention involving the principal and/or assistant principal, the student and the 
student’s parent. Such intervention also may include the school resource officer and 
others as appropriate. The purpose of an intervention is to discuss school officials’ 
observations and concerns and to offer the student and his or her parents information 
and an opportunity to ask questions or provide other information to the school officials.
 This policy shall be applied in a non-discriminatory manner based on the objective 
characteristics of the student’s conduct in light of the surrounding circumstances.
Legal References: G.S. 115C-390.2
Cross References: Student Behavior Policies (policy 4300), Student Dress Code 
(policy 4316), Theft, Trespass, and Damage to Property (policy 4330), Assaults, 
Threats, and Harassment (policy 4331), Criminal Behavior (policy 4335)
Adopted: July 14, 2020 
Replaces: Board policy 4215, Gang and Gang Related Activity
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POLICY CODE: 4308 
USE OF SECLUSION AND RESTRAINT

 It is the policy of the Johnston County Board of Education to promote the safety 
of all students, staff, and visitors in its schools. To further this policy, school personnel 
may, in compliance with G.S. 115C-391.1and state and local policies and procedures, 
employ reasonable restraint or seclusion techniques with students. 
 The superintendent or designee shall provide copies of this policy and G.S. 
115C-391.1to school personnel and parents/guardians at the beginning of each school 
year. Principals shall notify parents of any prohibited use of seclusion, restraint, or 
aversive techniques and shall provide a written incident report within 30 days of any 
such incident as required by G.S. 115C-391.1and applicable policies and procedures. 
The superintendent or designee shall annually provide a record of reported incidents 
to the State Board of Education.
 No employee of the Johnston County Public Schools shall retaliate against 
another employee for making a report alleging a prohibited use of seclusion, restraint, 
or aversive techniques, unless the employee knew or should have known that the 
report was false.
Legal Ref: G.S. 115C-391.1, -47(45)
Adopted: October 10, 2006

   from positive behavioral interventions up to, and including, expulsion. In
   addition, the violation may also be reported to law enforcement, as
   appropriate.
   Incidents of misbehavior that do not rise to the level of discriminatory
   harassment or bullying may violate acceptable standards of student
   behavior, including, but not limited to, the expectation that students will
   demonstrate civility and integrity in their actions and interactions with
   others. The consequences for such behavior will be consistent with 
   applicable Board policy and the Code of Student Conduct.
   This policy will not be construed to allow school officials to
   punish following;
• student expression
• speech based on undifferentiated fear
• apprehension of disturbance
• out of a desire to avoid the discomfort and unpleasantness that may accompany
 an unpopular viewpoint
  b. Disciplinary Consequences for Employees
   Employees who violate this policy will be subject to disciplinary action
   up to, and including, dismissal. In addition, the violation may also be
   reported to law enforcement, as appropriate. Nothing in this policy will
   preclude the school system from taking disciplinary action against an
   employee when the evidence does not establish unlawful discrimination,
   harassment, or bullying, but the conduct otherwise violates Board policy
   or expected standards of employee behavior.
  c. Consequences for Other Perpetrators
   Volunteers and visitors who violate this policy will be directed to leave
   school property and/or reported to law enforcement, as appropriate,
   in accordance with Policy 5020, Visitors to the Schools. A third party,
   under the supervision and control of the school system, will be subject to
   termination of contracts/agreements, restricted from school property,
   and/or subject to other consequences, as appropriate.
 2. Consideration of Need for More Extensive Response
  School administrators shall consider whether the misconduct warrants
  more than just a response at the individual level. Given the nature and severity
  of the misconduct, the administrators may determine that a classroom,
  school-wide, or school system-wide response is necessary.
  Such classroom, school-wide, or school system-wide responses may include
  additional staff training, harassment and bullying prevention programs, and
  other measures deemed appropriate by the superintendent to address the
  behavior. The actions taken must be reasonably calculated to end the
  behavior, eliminate a hostile environment and its effects if one has been
  created, and prevent recurrence of the behavior.
 3. Retaliation Prohibited
  The Board prohibits reprisal or retaliation against any person for (a) reporting
  or intending to report violations of this policy, (b) supporting someone for
  reporting or intending to report a violation of this policy, or (c) participating in
  the investigation of reported violations of this policy.
  After consideration of the nature and circumstances of the reprisal or
  retaliation and in accordance with applicable federal, state, or local laws, 
  policies, and regulations, the superintendent or designee shall determine the
  consequences and remedial action for a person found to have engaged in
  reprisal or retaliation.
F. Training and Programs
 The Board directs the Superintendent to establish training and other programs
 that are designed to help eliminate unlawful harassment, discrimination and
 bullying and to foster an environment of understanding and respect for all
 members of the school community. Information about this policy and the related
 complaint procedure, and consequences of violation of this policy, must be
 included in the training plan.
 As funds are available, the Board will provide additional training for students,
 employees and volunteers who have significant contact with students regarding
 the Board’s efforts to address harassment, discrimination and bullying and will
 create programs to address these issues. The training or programs should (1)
 provide examples of behavior that constitutes harassment, discrimination or
 bullying; (2) teach employees to identify groups that may be the target of
 harassment, discrimination or bullying; and (3) train school employees to be
 alert to locations where such behavior may occur, including locations within
 school buildings, at school bus stops, and on cell phones and the Internet.
G. Notice
 The Superintendent is responsible for providing effective notice to students,
 parents and employees of the procedures for reporting and investigating
 complaints of harassment, discrimination and bullying. This policy must be posted
 on the school system website, and copies of the policy must be readily available
 in the principal’s office, the media center at each school and the superintendent’s
 office. Notice of this policy must appear in all student and employee handbooks
 and in any school system publication that sets forth the comprehensive rules,
 procedures and standards of conduct for students and employees.
H. Coordinators
 The Superintendent or designee shall publish the names, office addresses and
 phone numbers of the “Title IX coordinator” (for sex discrimination) and the
 “Section 504” and “ADA coordinator(s)” (for discrimination on the basis of
 disability) in a manner intended to ensure that students, employees, applicants,
 parents and other individuals who participate in the school system’s programs
 are aware of the coordinators. The coordinators shall coordinate the school
 system’s efforts to comply with and carry out its Title IX, Section 504 and ADA
 responsibilities, which include investigating any complaints communicated
 to school officials alleging noncompliance with Title IX, Section 504 or the ADA or
 alleging actions which would be prohibited by those laws.
I. Records and Reporting
 The Superintendent or designee shall maintain confidential records of complaints
 or reports of harassment, discrimination or bullying. The records must identify
 the names of all individuals accused of such offenses and the resolution of such
 complaints or reports. The Superintendent also shall maintain records of training
 conducted and corrective action or other steps taken by the school system to
 provide an environment free of harassment, discrimination and bullying.
 The Superintendent shall report to the State Board of Education all verified
 cases of harassment, discrimination or bullying. The report must be made through 
 the Discipline Data Collection Report or through other means required by the
 State Board.
J. Evaluation
 The Superintendent shall evaluate the effectiveness of efforts to correct or
 prevent harassment, discrimination and bullying and shall share these evaluations
 periodically with the Board.
Legal References: N.C.G.S. 115C-407.5, -407.6, -407.7; and -407.8.
Adopted: December 8, 2009
Amended: March 10, 2020

(a) It is the policy of the State of North Carolina to:
 (1) Promote safety and prevent harm to all students, staff, and visitors in
  the public schools.
  (2) Treat all public school students with dignity and respect in the delivery
  of discipline, use of physical restraints or seclusion, and use of
  reasonable force as permitted by law.
 (3) Provide school staff with clear guidelines about what constitutes use
  of reasonable force permissible in North Carolina public schools.
  (4) Improve student achievement, attendance, promotion, and graduation
  rates by employing positive behavioral interventions to address
  student behavior in a positive and safe manner.
  (5) Promote retention of valuable teachers and other school personnel by
  providing appropriate training in prescribed procedures, which address
  student behavior in a positive and safe manner.
(b) The following definitions apply in this section:
 (1) “Assistive technology device” means any item, piece of equipment,
  or product system that is used to increase, maintain, or improve the
  functional capacities of a child with a disability.
  (2) “Aversive procedure” means a systematic physical or sensory intervention
  program for modifying the behavior of a student with a disability which
  causes or reasonably may be expected to cause one or more of
  the following:
  a. Significant physical harm, such as tissue damage, physical illness,
   or death.
  b. Serious, foreseeable long-term psychological impairment.
  c. Obvious repulsion on the part of observers who cannot reconcile extreme
   procedures with acceptable, standard practice, for example: electric
   shock applied to the body; extremely loud auditory stimuli; forcible
   introduction of foul substances to the mouth, eyes, ears, nose, or skin;
   placement in a tub of cold water or shower; slapping, pinching, hitting, or
   pulling hair; blindfolding or other forms of visual blocking; unreasonable
   withholding of meals; eating one’s own vomit; or denial of reasonable
   access to toileting facilities.
 (3) “Behavioral intervention” means the implementation of strategies to
  address behavior that is dangerous, disruptive, or otherwise impedes the
  learning of a student or others.
 (4) “IEP” means a student’s Individualized Education Plan.
 (5) “Isolation” means a behavior management technique in which a
  student is placed alone in an enclosed space from which the student
  is not prevented from leaving.
 (6) “Law enforcement officer” means a sworn law enforcement officer
  with the power to arrest.
 (7) “Mechanical restraint” means the use of any device or material attached or
  adjacent to a student’s body that restricts freedom of movement or normal
  access to any portion of the student’s body and that the student cannot
  easily remove.
 (8) “Physical restraint” means the use of physical force to restrict the free
  movement of all or a portion of a student’s body.
 (9) “School personnel” means:
  a. Employees of a local board of education.
  b. Any person working on school grounds or at a school function under a
   contract or written agreement with the public school system to provide
   educational or related services to students.
  c. Any person working on school grounds or at a school function for
   another agency providing educational or related services to students.
 (10) “Seclusion” means the confinement of a student alone in an enclosed
  space from which the student is:
  a. Physically prevented from leaving by locking hardware or other means.
  b. Not capable of leaving due to physical or intellectual incapacity.
  (11) “Time-out” means a behavior management technique in which a student is 
  separated from other students for a limited period of time in a monitored
  setting.
(c) Physical Restraint:
 (1) Physical restraint of students by school personnel shall be considered
  a reasonable use of force when used in the following circumstances:
   a. As reasonably needed to obtain possession of a weapon or other
   dangerous objects on a person or within the control of a person.
   b. As reasonably needed to maintain order or prevent or break up a fight.
   c. As reasonably needed for self-defense.
   d. As reasonably needed to ensure the safety of any student, school
   employee, volunteer, or other person present, to teach a skill, to
   calm or comfort a student, or to prevent self-injurious behavior.
   e. As reasonably needed to escort a student safely from one area to
   another.
   f. If used as provided for in a student’s IEP or Section 504 plan or
   behavior intervention plan.
   g. As reasonably needed to prevent imminent destruction to school
   or another person’s property.
  (2) Except as set forth in subdivision (1) of this subsection, physical restraint
  of students shall not be considered a reasonable use of force, and its use
  is prohibited.

GENERAL STATUTE 115C-391.1 - PERMISSIBLE 
USE OF SECLUSION AND RESTRAINT
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  (3) Physical restraint shall not be considered a reasonable use of force
  when used solely as a disciplinary consequence.
  (4) Nothing in this subsection shall be construed to prevent the use of force by
  law enforcement officers in the lawful exercise of their law enforcement
  duties.
(d) Mechanical Restraint:
 (1) Mechanical restraint of students by school personnel is permissible
  only in the following circumstances:
   a. When properly used as an assistive technology device included in the
   student’s IEP or Section 504 plan or behavior intervention plan or as
   otherwise prescribed for the student by a medical or related service
   provider.
   b. When using seat belts or other safety restraints to secure students
   during transportation.
   c. As reasonably needed to obtain possession of a weapon or other
   dangerous objects on a person or within the control of a person.
   d. As reasonably needed for self-defense.
   e. As reasonably needed to ensure the safety of any student, school
   employee, volunteer, or other person present.
  (2) Except as set forth in subdivision (1) of this subsection, mechanical
  restraint, including the tying, taping, or strapping down of a student,
  shall not be considered a reasonable use of force, and its use is prohibited.
  (3) Nothing in this subsection shall be construed to prevent the use of
  mechanical restraint devices such as handcuffs by law enforcement
  officers in the lawful exercise of their law enforcement duties.
(e) Seclusion:
 (1) Seclusion of students by school personnel may be used in the following
  circumstances:
  a. As reasonably needed to respond to a person in control of a weapon or
   other dangerous object.
   b. As reasonably needed to maintain order or prevent or break up a fight.
   c. As reasonably needed for self-defense.
   d. As reasonably needed when a student’s behavior poses a threat of
   imminent physical harm to self or others or imminent substantial
   destruction of school or another person’s property.
   e. When used as specified in the student’s IEP, Section 504 plan, or
   behavior intervention plan; and
    1. The student is monitored while in seclusion by an adult in close
    proximity who is able to see and hear the student at all times.
    2. The student is released from seclusion upon cessation of the
    behaviors that led to the seclusion or as otherwise specified in
    the student’s IEP or Section 504 plan.
    3. The space in which the student is confined has been approved
    for such use by the local education agency.
    4. The space is appropriately lighted.
    5. The space is appropriately ventilated and heated or cooled.
    6. The space is free of objects that unreasonably expose the
    student or others to harm.
  (2) Except as set forth in subdivision (1) of this subsection, the use of
  seclusion is not considered reasonable force, and its use is not permitted.
  (3) Seclusion shall not be considered a reasonable use of force when
  used solely as a disciplinary consequence.
  (4) Nothing in this subsection shall be construed to prevent the use of seclusion
  by law enforcement officers in the lawful exercise of their law enforcement
  duties.
(f) Isolation. - Isolation is permitted as a behavior management technique
 provided that:
  (1) The space used for isolation is appropriately lighted, ventilated, and
  heated or cooled.
  (2) The duration of the isolation is reasonable in light of the purpose of
  the isolation.
  (3) The student is reasonably monitored while in isolation.
  (4) The isolation space is free of objects that unreasonably expose the
  student or others to harm.
(g) Time-Out. - Nothing in this section is intended to prohibit or regulate the use of
 time-out as defined in this section.
(h) Aversive Procedures. - The use of aversive procedures as defined in this
 section is prohibited in public schools.
(i) Nothing in this section modifies the rights of school personnel to use reasonable
 force as permitted under G.S. 115C-390.3 or modifies the rules and procedures
 governing discipline under G.S. 115C-390.1 through G.S. 115C-390.12.
(j) Notice, Reporting, and Documentation.
 (1) Notice of procedures. - Each local board of education shall provide copies
  of this section and all local board policies developed to implement this
  section to school personnel and parents or guardians at the beginning of
  each school year.
  (2) Notice of specified incidents:
  a. School personnel shall promptly notify the principal or principal’s
   designee of:
    1. Any use of aversive procedures.
    2. Any prohibited use of mechanical restraint.
    3. Any use of physical restraint resulting in observable physical
    injury to a student.
    4. Any prohibited use of seclusion or seclusion that exceeds 10
    minutes or the amount of time specified on a student’s behavior
    intervention plan.
   b. When a principal or principal’s designee has personal knowledge or
   actual notice of any of the events described in this subdivision, the
   principal or principal’s designee shall promptly notify the student’s parent
   or guardian and will provide the name of a school employee the parent
   or guardian can contact regarding the incident.
  (3) As used in subdivision (2) of this subsection, “promptly notify” means by the
  end of the workday during which the incident occurred when reasonably
  possible, but in no event later than the end of following workday.
  (4) The parent or guardian of the student shall be provided with a written
  incident report for any incident reported under this section within a
  reasonable period of time, but in no event later than 30 days after the
  incident. The written incident report shall include:
   a. The date, time of day, location, duration, and description of the
   incident and interventions.
   b. The events or events that led up to the incident.
   c. The nature and extent of any injury to the student.
   d. The name of a school employee the parent or guardian can contact
   regarding the incident.
  (5) No local board of education or employee of a local board of education
  shall discharge, threaten, or otherwise retaliate against another employee

  of the board regarding that employee’s compensation, terms, conditions,
  location, or privileges of employment because the employee makes a report
  alleging a prohibited use of physical restraint, mechanical restraint, aversive
  procedure, or seclusion, unless the employee knew or should have known
  that the report was false.
(k) Nothing in this section shall be construed to create a private cause of action
 against any local board of education, its agents or employees, or any institutions
 of teacher education or their agents or employees or to create a criminal offense.

ASBESTOS MANAGEMENT
 Johnston County Public Schools strives for the highest standards of compliance 
as pertinent to all state and federal regulations concerned with Asbestos Management. 
AHERA (Asbestos Hazard Emergency Response Act); 40 CFR Part 763 regulates 
asbestos activities in public and private elementary and secondary schools. 
The rule requires schools to inspect for asbestos containing materials, develop 
asbestos management plans, and implement response actions in a timely manner. 
In accordance with these requirements, JCPS contracts with a highly accredited 
company who specializes in this field. To follow are key points of the AHERA rule and 
information as it pertains to our school system: 
 ● Maintenance and custodial staff are trained annually in asbestos awareness. 
 ● Each site has an inspection by certified personnel. 
 ● The AHERA (Asbestos Hazard Emergency Response Act) manual containing
  the asbestos management plan is located in the school’s main office. This
  manual contains a floor plan of asbestos locations, types of asbestos, as well
  as copies of inspection reports. Even if a school has no asbestos, a manual
  must be in place at the school stating such in the form of a letter from the
  general contractor or architect. This manual is a matter of public record and
  can be viewed by anyone. 
 ● New schools and classroom additions built or renovated since 1985 are
  asbestos free. 
 ● The Johnston County Board of Education has worked aggressively 
  to eliminate asbestos in the schools and is practically asbestos free.

 The board recognizes that students may need to take medication during school 
hours. School personnel may administer medication prescribed by a health care 
practitioner upon the written request of a student’s parent. In limited circumstances, 
a student may be authorized to self-administer medications. To minimize disruptions 
to the school day, students should take medications at home rather than at school 
whenever feasible. School officials may deny a request to administer any medication 
that could be taken at home or when, in the opinion of the superintendent or designee 
in consultation with school nursing personnel, other treatment options exist and the 
administration of the medication by school personnel would pose a substantial risk of 
harm to the student or others. 
 For purposes of this policy, all references to “parent” include parents, legal 
guardians, and legal custodians. In addition, for purposes of this policy, the term 
“health care practitioner” is limited to licensed medical professionals who are legally 
authorized to prescribe medications under North Carolina law, such as doctors 
of medicine, doctors of osteopathic medicine, physician assistants, and nurse 
practitioners.
 Unless otherwise indicated, the terms “medication” and “medicine” include any 
substance intended for use in the diagnosis, cure, mitigation, treatment, or prevention 
of any disease. The term includes all prescription medications and all such substances 
available over-the-counter without a prescription, such as drugs, herbs, alternative 
medicines, essential oils, and supplements (hereinafter “over-the-counter drugs”).
 The administration, including by parents, school employees, or self-administration, 
of any substance containing cannabidiol (CBD) or tetrahydrocannabinol (THC) at 
school is prohibited unless (1) authorized by and administered by a caregiver in 
accordance with G.S. 90-94.1 and G.S. 90-113.101 for the treatment of intractable 
epilepsy, or (2) the CBD or THC product is available by prescription only and has 
been approved by the U.S. Food & Drug Administration (FDA); and all requirements 
of this policy are met. 
A. Medication Administration by School Employees 
 1. Conditions for Administering Medication
  Authorized school employees may administer medication to students when
  all of the following conditions are met. These conditions apply to all
  medications, including those available over-the-counter without a prescription.
  a. Parental Consent: The student’s parent must make a signed, written
   request that authorizes school personnel to administer the medication to
   the student.
  b. Medication Authorization/Order: A health care practitioner must prescribe
   the medication for use by the student and provide explicit written
   instructions for administering the medication. 
  c. Certification of Necessity: The student’s health care practitioner must
   certify that administration of the medication to the student during the
   school day is necessary to maintain and support the student’s continued
   presence in school.
  d. Proper Container/Labeling: If the medication to be administered is
   available by prescription only, the parent must provide the medication
   in a pharmacy-labeled container with directions for how and when the
   medicine is to be given. If the medication is available over-the-counter,
   it must be provided in the original container or packaging, labeled with
   the student’s name.
  e. Proper Administration: The employee must administer the medication
   pursuant to the health care practitioner’s written instructions provided to
   the school by the student’s parent, and in accordance with professional
   standards.
  The board of education and its employees assume no liability for complications
  or side effects of medication when administered in accordance with the
  instructions provided by the parent and health care practitioner. 
 2. Procedures for Administering Medications
  The following procedures govern the administration of medications to
  students. These procedures and a copy of this policy must be made available
  to all students and parents each school year. The superintendent’s procedures
  should be developed according to the guidelines listed below.
  a. The health and welfare of the student must be of paramount concern in
   all decisions regarding the administration of medication.
  b. Procedures for medication administration must be consistent with
   recommendations of the School Health Unit of the Children & Youth
   Branch of the N.C. Division of Public Health, as described in the North
   Carolina School Health Program Manual.
  c. Students with special needs are to be afforded all rights provided by
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QUICK MEDICAL FACTS

COVID-19: Our knowledge about COVID-19 and the current COVID-19 pandemic is 
ever evolving. This creates frequent changes in our response protocols to ensure the 
safety and wellbeing of the whole school community. Please consult your school’s 
nurse or principal for the most updated requirements relating to when students and 
staff can return to a school building after being exposed, symptomatic, or diagnosed 
with COVID-19. If you or your child have been exposed to, present symptoms of, or 
were diagnosed with COVID-19 do not attend school until permitted based on the 
most recent school protocols.
Asthma: Any student with an asthma diagnosis who needs an inhaler at school must 
have a written asthma action plan from the student’s health care practitioner. (GS 
115C-375.2)
Allergies that require Epinephrine Auto-Injection Devices: Students with known 
life threatening allergies and/or anaphylaxis should provide the school with written 
instructions from a health care provider and necessary medication. Designated 
trained school personnel are authorized to use emergency epinephrine auto-injector 
devices to deliver emergency medical aid to any person suffering from an anaphylactic 
reaction during the school day or at a school-sponsored event on school property. 
(G.S. 115C-375.2A)
Diabetes: Senate Bill 911 addresses the need for a Diabetes Care Plan written by 
the student’s health care practitioner for all students with diabetes. The parent or 
guardian is responsible for having this care plan and any diabetic supplies necessary 
in place prior to the student beginning the school year. 
Student Health Care Concerns: If you have any health care concerns for your child, 
please consult your school health nurse for an individualized Health Care Plan.
Immunizations: North Carolina General Statute (GS) 130A-152 requires “every child 
present in this state” to be immunized against certain diseases, according to a timeline 
that is established by the state Commission for Health Services and published in 
the North Carolina Administration Code (NCAC). Parents/Guardians are advised to 
contact their local health care provider or the Johnston County Health Department for 
more information concerning any immunizations.
7th Grade Vaccines Required
(Tdap booster and meningococcal conjugate vaccine.)
 • A booster dose of tetanus/diphtheria/pertussis vaccine is required if five (5)
  years or more have passed since the last dose of tetanus containing vaccine. 
 • Meningitis is a rare but sometimes deadly disease which strikes
  adolescents and young adults. Vaccinations can prevent most cases
  and is required for adolescents 11 through 18 years of age.
Tdap booster and meningococcal conjugate vaccine are required to be in compliance 
of the law within 30 days of starting 7th grade.
12th Grade Meningococcal Vaccine Required
The Meningococcal Vaccine is required to be in compliance of the law within 30 days 
of starting the senior year of High School.
One booster dose for students entering 12th grade or by 17 years of age, whichever 
comes first. Individuals who receive their first dose of meningococcal vaccine on or 
after age of 16 do not need a booster dose. 
Human Papillomavirus: Vaccines are available for young girls and boys to prevent 
the spread of this virus that is a known precursor to cervical cancer.
Influenza: The flu vaccine prevents the flu, a common and highly contagious disease 
that can cause serious illness, and even death. The peak season for flu is November 
through April. The ideal time for students to get a flu shot is October. 
Head Lice: Students who have been excluded from school due to the presence of 
head lice shall not be allowed to return to school until they are lice free and cleared 
by school personnel.
Bed Bugs: Bed bugs are a growing problem across North Carolina and the United 
States. Bed bugs can live anywhere and be transported between children’s homes 
and schools in backpacks, clothing, luggage, books or other items. They are small, 
brownish, flattened insects that feed on people while they sleep. Bed bug bites 
may develop into an itchy, red area similar to a mosquito or tick bite. While they do 
not carry disease, bed bugs can cause anxiety and sleeplessness and are difficult 
and expensive to control. Bed bugs can be found in any home regardless of ethnic 
background, type of home, or socio-economic status.
Should you find that bed bugs are an issue where you live, please report it to your 
child’s principal, teacher or the school administrator of your choice so that we may 
follow the proper protocols. In the event that bed bugs are reported in a school 
building or on other school property, the school or district will make the appropriate 
notifications.

   federal and state law as enumerated in the Policies Governing Services
   for Children with Disabilities. Students with disabilities also are to be
   afforded all rights provided by anti-discrimination laws, including Section
   504 of the Rehabilitation Act of 1973 and the Americans with
   Disabilities Act.
  d. Except as permitted by this policy, no student may possess, use, sell,
   deliver, or manufacture any drug or counterfeit drug prohibited by policy
   4325, Drugs and Alcohol, nor be under the influence of any drug in
   violation of that policy.
  e. The board generally encourages school personnel to administer
   medication from a centralized location. However, in all instances,
   whether administered from a centralized location or multiple locations,
   any medications kept at school for a student must be kept in a locked
   and secure place. An exception to the requirement for locked storage
   may be made for emergency medications that must be immediately
   accessible.
  f. All school personnel who will be administering medications must receive
   appropriate training.
  g. Only medications clearly prescribed for the student may be administered
   by school personnel. At the time a parent brings a medication to school
   for administration, if school personnel have concerns regarding the
   appropriateness of the medication or dosage for a student, a confirmation
   should be obtained from the student’s health care practitioner or another
   health care practitioner prior to administering the medication or allowing
   a student to self-administer the medication.
  h. Although efforts should be made not to disrupt instructional time, a
   parent has the right to administer medication to his or her child at any
   time while the child is on school property, unless otherwise prohibited by
   this policy. 
  i. Written information maintained by school personnel regarding a
   student’s medicinal and health needs is confidential. Parents and
   students must be accorded all rights provided by the Family Educational
   Rights and Privacy Act and state confidentiality laws. Any employee who
   violates the confidentiality of the records may be subject to disciplinary
   action.
B. Emergency Medication
 Students who are at risk for medical emergencies, such as those with diabetes,
 asthma, or severe allergies, must have an emergency health care plan developed
 for them to address emergency administration of medication. Students must
 meet the requirements of subsection A.1, above, including providing authorization
 and instructions from the health care practitioner and written consent of the
 parent, in order for emergency medication to be administered by school personnel
 while the student is at school, at a school sponsored activity, and/or while in
 transit to or from school or a school-sponsored event.
C. Student Self-Administering Medications
 The board recognizes that students with certain health conditions like diabetes
 or asthma, or an allergy that could result in an anaphylactic reaction, may need
 to possess and self-administer medication on school property in accordance with
 their individualized health care plan or emergency health care plan. As used in
 this section of the policy, “medication” refers to a medicine prescribed for the
 treatment of medical conditions including but not limited to diabetes, asthma,
 or anaphylactic reactions. Guidelines for procedures for the possession and self
 administration of such medication by students on school property during the
 school day, at school-sponsored activities, and/or while in transit to or from
 school or school-sponsored events are listed below. 
 1. Authorization to Self-Administer Medication
  a. Self-administration of non-prescribed medication. A student in grade
   6-12 may self-administer with non-prescription medicine on school
   property during the school day, at school-sponsored activities, or while
   in transit to or from school or school-sponsored activities, only under the
   following conditions:
   1) The student’s parent or guardian completes the “Authorization for
    Self-Medication “ form for the student to possess and self-administer
    medication. 
   2) The student’s parent or guardian must agree that the student will
    bring to school no more than the recommended dosage of non
    prescription medication needed for each day on which the student is
    authorized to self-medicate. 
   3) The student’s parent or guardian must acknowledge in writing that
    the Board and its employees and agents are not liable for an injury
    arising from the student’s possession and self-administration
    of medication.
  b. Self-administration of prescribed medication. For all prescribed
   medication, a student may self-administer prescribed medication only
   under the following conditions:
   1) The student’s parent or guardian completes the “Authorization for
    Self-Medication” form for the student to possess and self-administer
    medication.
   2) The student’s parent or guardian submits a written statement from
    the student’s health care practitioner verifying that the student has
    diabetes or asthma, or an allergy that could result in
    anaphylactic reaction; 
   3) the health care practitioner prescribed the medication for use on
    school property during the school day, at school-sponsored activities,
    or while in transit to or from school or school-sponsored events; and
   4) the student understands, has been instructed in self-administration
    of the medication, and has demonstrated the skill level necessary to
    use the medication and any accompanying device;
 a. a written treatment plan and written emergency protocol formulated by the
  prescribing health care practitioner for managing the student’s diabetes,
  asthma, or anaphylaxis episodes and for medication use by the student;
 b. a statement provided by the school system and signed by the student’s
  parent acknowledging that the board of education and its employees
  and agents are not liable for injury arising from the student’s possession and
  self-administration of the medication; and
 c. any other documents or items necessary to comply with state and
  federal laws.
 Prior to being permitted to self-administer medication at school, the student
 also must demonstrate to the school nurse, or the nurse’s designee, the skill level
 necessary to use the medication and any accompanying device.
 The student’s parent is encouraged to provide to the school backup medication
 that school personnel are to keep in a location to which the student has immediate
 access in the event the student does not have the required medication.
 All information provided to the school by the student’s parent must be reviewed

 by the school nurse and kept on file at the school in an easily accessible location.
 Any permission granted by the principal or designee for a student to possess and
 self-administer medication will be effective only for the same school for 365
 calendar days. Such permission must be renewed each school year.
 2. Responsibilities of the Student
  A student who is authorized in accordance with this policy to carry medication
  for self-administration must carry the medication in the original labeled
  container with the student’s name on the label.
 3. Consequences for Improper Use
  A student who uses his or her medication in a manner other than as
  prescribed or who permits another person to use the medication may be
  subject to disciplinary action pursuant to the school disciplinary policy.
  However, school officials shall not impose disciplinary action on the student
  that limits or restricts the student’s immediate access to the diabetes, asthma,
  or anaphylactic medication.
 The board does not assume any responsibility for the administration of medication 
to a student by the student, the student’s parent, or any other person who is not 
authorized by this policy to administer medications to students. 
Legal References: Americans with Disabilities Act, 42 U.S.C. 12134, 28 C.F.R. pt. 
35; Family Educational Rights and Privacy Act, 20 U.S.C. 1232g; Individuals with 
Disabilities Education Act, 20 U.S.C. 1400 et seq., 34 C.F.R. pt. 300; Rehabilitation 
Act of 1973, 29 U.S.C. 705(20), 794, 34 C.F.R. pt. 104; G.S. 90-94.1, -113.101; 115C-
36, -307(c), -375.1, -375.2, -375.2A, -375.3; Policies Governing Services for Children 
with Disabilities, State Board of Education Policy EXCP-000
Cross References: Parental Involvement (policy 1310/4002), Drugs and Alcohol 
(policy 4325), Emergency Epinephrine Auto-Injector Devices (policy 5024/6127/7266)
Other References: North Carolina School Health Program Manual (N.C. Dept. of 
Health and Human Services, Div. of Public Health, School Health Unit, 6th ed. 2014), 
available at https://www2.ncdhhs.gov/dph/wch/lhd/manuals.htm
Adopted: June 9, 2020
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RIGHTS UNDER PROTECTION OF
PUPIL RIGHTS AMENDMENT (PPRA)

 PPRA affords parents certain rights regarding our conduct of surveys, collection 
and use of information for marketing purposes, and certain physical exams.
  Prior written parental consent is required before students are required to submit 
to a survey that concerns one or more of the following protected areas (“protected 
information survey”) if the survey is funded in whole or in part by a program of the U.S. 
Department of Education (ED)
 1. Political affiliations or beliefs of the student or student’s parent;
 2. Mental or psychological problems of the student or student’s family;
 3. Sex behavior or attitudes;
 4. Illegal, anti-social, self-incriminating, or demeaning behavior;
 5. Critical appraisals of others with whom respondents have close
  family relationships;
 6. Legally recognized privileged relationships, such as with lawyers, doctors,
  or ministers;
 7. Religious practices, affiliations, or beliefs of the student or parents; or
 8. Income, other than as required by law to determine program eligibility.
Receive notice and an opportunity to opt a student out of:
 1. Any other protected information survey, regardless of funding;
 2. Any non-emergency, invasive physical exam or screening required as a
  condition of attendance, administered by the school or its agent, and not
  necessary to protect the immediate health and safety of a student, except for
  hearing, vision, or scoliosis screenings, or any physical exam or screening
  permitted or required under State law; and
 3. Activities involving collection, disclosure, or use of personal information 
  obtained from students for marketing or to sell or otherwise distribute the
  information to others.
Inspect, upon request and before administration or use:
 1. Protected information surveys of students;
 2. Instruments used to collect personal information from students for any of the
  above marketing, sales, or other distribution purposes; and
 3. Instructional material used as part of the educational curriculum.
 These rights transfer from the parents to a student who is 18 years old or an 
emancipated minor under State law.
 The Johnston County Board of Education has developed and adopted policies, 
in consultation with parents, regarding these rights, as well as arrangements to 
protect student privacy in the administration of protected information surveys and 
the collection, disclosure, or use of personal information for marketing, sales, or 
other distribution purposes. The Johnston County Public Schools will directly notify 
parents of these policies at least annually at the start of each school year and after 
any substantive changes. The Johnston County Public Schools will also directly 
notify, such as through U.S. Mail or email, parents of students who are scheduled 
to participate in the specific activities or surveys noted below and will provide an 
opportunity for the parent to opt his or her child out of participation of the specific 
activity or survey. The Johnston County Public Schools will make this notification to 
parents at the beginning of the school year if the school system has identified the 
specific or approximate dates of the activities or surveys at that time. For surveys and 
activities scheduled after the school year starts, parents will be provided reasonable 
notification of the planned activities and surveys listed below and be provided an 
opportunity to opt their child out of such activities and surveys. Parents will also be 
provided an opportunity to review any pertinent surveys. Following is a list of the 
specific activities and surveys covered under this requirement:

NOTICE OF NON-DISCRIMINATION
 It is the policy of Johnston County Public Schools that no employee nor student 
shall be discriminated against in any manner on account of, or because of race, color, 
gender, age, religion, national origin, political affiliation, marital status, parental status, 
genetic information or disability in its program or activities. Johnston County Public 
Schools also provides equal access to the Boy Scouts and other designated youth 
groups. 
 The Johnston County Public School District offers classes in Career and Technical 
Education (CTE) program areas under its open admissions policy. Lack of English 
language proficiency will not be a barrier to admission and participation in Career and 
Technical Education programs. 
 Complaints of any of the above discrimination acts should be reported to the 
Principal of the school. The Principal shall address the concerns of the complaint. If 
the matter is not resolved through a written response by the Principal, the grievance 
may be appealed to the Superintendent or his Designee pursuant to Board Policy 
1740/4010. If the complainant is not satisfied with the Superintendent’s response, the 
complainant may appeal to the Johnston County School Board of Education pursuant 
to Board Policy 1740/4010.
 The Johnston County Public Schools will provide a free appropriate public 
education to each qualified student with a disability in accordance with federal law 
and regulations. The non-discrimination policy includes, but is not limited to, benefits 
of participation in district programs and activities, including extracurricular activities. 
A student with a disability who seeks to participate in an extracurricular activity may 
be entitled to an accommodation in trying out for or participating in that activity and 
the Board’s Section 504 procedures apply to any situations where a request for 
accommodation is made.
The following individual has been designated 
to handle inquiries from employees regarding 
the non-discrimination policies:

Dolores Gill
Chief of Operation and Communication
P.O. Box 1336, Smithfield, NC 27577
Telephone: 919-934-2021

The following individual has been designated 
to handle inquiries from parents and/or 
students regarding the non-discrimination 
policies:

Faitha Batten
Executive Director of Federal Programs
P.O. Box 1336, Smithfield, NC 27577 
Telephone: 919-934-4361

For further information on notice of non-
discrimination, contact the following OCR 
enforcement office, which serves North 
Carolina:

Washington DC (Metro) Office for Civil 
Rights, U.S. Department of Education
400 Maryland Avenue, SW
Washington, D.C. 20202-1475 
Telephone: 202-453-6020
FAX: 202-453-6021 | TDD: 877-521-2172
Email: OCR.DC@ed.gov 

Or contact OCR headquarters at 
1-800-421-3481.

POLICY CODE: 1740/4010
STUDENT AND PARENT GRIEVANCE PROCEDURE

 A student, parent, guardian or legal custodian may initiate the grievance 
procedure when they believe that a final administrative decision has violated any 
board policy or state or federal law or regulation. The grievance policy shall not apply 
or be used in cases of suspension or expulsion, where the provisions of the Code of 
Student Conduct shall apply, or in case of sexual harassment, where the provisions 
of policies related to sexual harassment shall apply. The Board prohibits retaliation 
against any individual who files a grievance or who participates in an investigation or 
grievance proceeding initiated under this policy.
 If students or parents have concerns that involve classroom teachers and/or other 
school staff, the Board strongly encourages the concerned persons first to contact the 
teacher directly to resolve such matters informally, whenever possible.
A. Options for Resolving Complaints
 The board strives to resolve concerns and complaints of students and parents
 whenever possible. To this end, the board has provided opportunities for
 students and parents to express their concerns through processes established in
 board policies. Policy 1742/5060, Responding to Complaints, identifies these
 different processes, including a mechanism for resolving complaints in an informal 
 manner.
 While the Board encourages resolutions of complaints through informal means,
 it recognizes that, at times, a formal process may be necessary for certain types
 of complaints or if the informal process did not produce satisfactory results. This
 policy provides a complaint procedure that may be used as described below.
 Any parent or student who has questions about the options for proceeding
 with a complaint or concern may contact the principal or superintendent for further
 information and copies of all applicable board policies.
B. Definitions 
 1. Days
  Days are working days, exclusive of Saturdays, Sundays, vacation days, or
  holidays, as set forth in the school calendar. In counting days, the first day
  will be the first full working day following the receipt of the grievance. After
  May 1, time limits will consist of all weekdays (Monday – Friday) so that the
  matter may be resolved before the close of the school term or as soon
  thereafter as possible.
 2. Final Administrative Decision
  A final administrative decision is a decision of a school employee from which
  no further appeal to a school administrator is available.
 3. Grievance
  A grievance is a formal complaint regarding a final administrative decision
  made by school personnel that alleges that such decisions have adversely
  affected the person making the complaint. A grievance includes, but is not
  limited to, circumstances such as when a student or parent believes that 
  board policy or law has been misapplied, misinterpreted or violated. It cannot
  be based on student suspension. The term “grievance” does not include any
  matter for which the method of review is prescribed by law, for which there is
  a more specific board policy providing a process for addressing the concern,
  or upon which the board is without authority to act. Claims of discrimination,

Student Education Records: The Family Educational Rights and Privacy Act 
(FERPA) affords parents and students who are 18 years of age or older (“eligible 
students”) certain rights with respect to the student’s education records. These rights 
are:
1. The right to inspect and review the student’s education records within 45 days
 after the day the school receives a request for access. 
 Parents or eligible students should submit to the school principal a written request
 that identifies the records they wish to inspect. The school official will make
 arrangements for access and notify the parent or eligible student of the time and
 place where the records may be inspected. 
2. The right to request the amendment of the student’s education records that the
 parent or eligible student believes are inaccurate, misleading, or otherwise in
 violation of the student’s privacy rights under FERPA.
 Parents or eligible students who wish to ask the school system to amend a record
 should write the superintendent or designee, clearly identify the part of the record
 they want changed, and specify why it should be changed. If the school system
 decides not to amend the record as requested by the parent or eligible student,
 the school will notify the parent or eligible student of the decision and of their right
 to a hearing regarding the request for amendment. Additional information
 regarding the hearing procedures will be provided to the parent or eligible student
 when notified of the right to a hearing.
3. The right to provide written consent before the school discloses personally
 identifiable information (PII) from the student’s education records, except
 to the extent that FERPA authorizes disclosure without consent.
 One exception, which permits disclosure without consent, is disclosure to school
 officials with legitimate educational interests. A school official is a person
 employed by the school as an administrator, supervisor, instructor, or support
 staff member (including health or medical staff and law enforcement unit
 personnel) or a person serving on the school board. A school official also may
 include a volunteer or contractor outside of the school who performs an institutional
 service or function for which the school would otherwise use its own employees
 and who is under the direct control of the school with respect to the use and
 maintenance of PII from education records, such as an attorney, auditor, medical
 consultant, or therapist; a parent or student volunteering to serve on an official
 committee, such as a disciplinary or grievance committee; or a parent, student,
 or other volunteer assisting another school official in performing his or her tasks.
 A school official has a legitimate educational interest if the official needs to review
 an education record in order to fulfill his or her professional responsibility.
 Upon request, the school system also discloses education records without
 consent to officials of another school, school system, or institution of postsecondary
 education in which a student seeks or intends to enroll, or is already enrolled if
 the disclosure is for purposes of the student’s enrollment or transfer. 
4. The right to file a complaint with the U.S. Department of Education concerning
 alleged failures by the Johnston County Schools to comply with the requirements
 of FERPA. The name and address of the Office that administers FERPA are:
 Family Policy Compliance Office, U.S. Department of Education, 400 Maryland
 Avenue, SW, Washington, DC 20202.

FAMILY EDUCATIONAL RIGHTS AND
PRIVACY ACT (FERPA)

 • Collection, disclosure, or use of personal information for marketing,
  sales or other distribution.
 • Administration of any protected information survey not funded in whole
  or in part by ED.
 • Any non-emergency, invasive physical examination or screening as described
  above.
 Parents/eligible students who believe their rights have been violated may file a 
complaint with: Family Policy Compliance Office, U.S. Department of Education, 400 
Maryland Avenue, SW, Washington, D.C. 20202-8520
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  harassment or bullying must be processed under policy 1720/4015/7225,
  Discrimination, Harassment and Bullying Complaint Procedure.
 4. Grievant
  The grievant is the parent, student or group of parents or students submitting
  the grievance.
 5. Official
  The official is the school system employee hearing and responding to the
  grievant. 
C. Timeliness of Process
 The number of days indicated at each step of the grievance process should be
 considered a maximum, and every effort should be made to expedite the process.
 Failure by the official at any step to communicate a decision within the specified
 time limit will permit the grievant to appeal the grievance to the next step unless
 the official has notified the grievant of the delay and the reason for the delay, such
 as the complexity of the investigation or report. The official shall make reasonable
 efforts to keep the grievant apprised of progress being made during any period
 of delay. Delays that interfere with the exercise of the grievant’s legal rights are
 not permitted. 
 Failure by the grievant at any step of the process to appeal a grievance to the
 next step within the specified time limit will be considered acceptance of the
 decision at the current step, unless the grievant has notified the official of a delay
 and the reason for the delay and the official has consented in writing to the delay.
D. General Requirements
 1. No reprisals of any kind will be taken by the board or by an employee of the
  school system against any grievant or other student or employee because of
  his or her participation in a grievance filed and decided pursuant to this policy.
 2. All meetings and hearings conducted pursuant to this policy will be private.
 3. The Board and school system officials will consider requests to hear
  grievances from a group of grievants, but the Board and officials have the
  discretion to hear and respond to grievants individually.
 4. The grievant may have a representative, including an attorney, at any stage
  of the grievance. However, if the grievant intends to be represented by legal
  counsel, he or she must notify the appropriate school official in advance
  so that school personnel also will have the opportunity to be represented by
  legal counsel.
 5. The grievance may be voluntarily withdrawn at any time. Once a grievance is
  withdrawn it cannot be reopened.
 6. If at any time during the grievance process the grievant is granted the relief
  requested, the grievance will be terminated at that time.
E. Process for Grievance
 1. Filing a Grievance
  a. Whenever a student or parent or guardian believes that he or she has
   been adversely affected by a decision of a school employee, the student or
   parent or guardian may file a grievance as provided in this policy.
  b. A grievance must be filed as soon as possible but no later than 30
   days after disclosure or discovery of the facts giving rise to the grievance.
   For a grievance submitted after the 30 day period that claims a violation,
   misapplication or misinterpretation of state or federal law, the
   superintendent or designee shall determine whether the grievance will be
   investigated after considering factors such as the reason for the delay;
   the extent of the delay; the effect of the delay on the ability of the school
   system to investigate and respond to the complaint; and whether the
   investigation of the complaint is necessary to meet any legal obligations.
   However, students, parents and guardians should recognize that delays in
   filing a grievance may significantly impair the ability of the school system
   to investigate and respond effectively to such complaints. 
  c. A student or parent or guardian who has a grievance must provide the
   following information in writing to the principal: (1) the name of the school
   system employee or other individual whose decision or action is at issue;
   (2) the specific decision(s) or action(s) at issue; (3) any board policy,
   state or federal law, state or federal regulation, or State Board of Education
   policy or procedure that the parent or guardian or student believes has
   been misapplied, misinterpreted or violated; and (4) the specific resolution
   desired. If there is not a specific decision or action at issue and no concern
   that state or federal law has been misapplied, misinterpreted or violated,
   then the procedure established in policy 1742/5060 is appropriate, and the
   principal shall address the concern following that policy. 
  d. Even if the principal is the employee whose decision or action is at issue,
   the student must submit the grievance first to the principal in order for the
   principal to address the issue within the formal process. If, however, the
   grievance claims that a state or federal law has been misapplied,
   misinterpreted or violated, the student may submit the grievance directly to
   the superintendent or designee.
  e. If a student wants to initiate a formal grievance regarding a decision by the
   superintendent that directly and specifically affects the student, the
   general process described in this policy will be used, except that the
   grievance will be submitted to the assistant superintendent of human
   resources, who shall forward the grievance to the Board chairperson.
 2. Investigation
  a. The principal shall schedule and hold a meeting with the student and/or
   parent or guardian within five school days after the grievance has been
   filed with the principal. The student may be accompanied by a parent, legal
   guardian or other person who is in a position of loco parentis to the student. 
  b. The principal shall conduct any investigation of the facts necessary before
   rendering a decision.
 3. Response by Principal
  a. The principal shall provide a written response to the written grievance
   within 10 days of the meeting. The response will include the principal’s
   decision regarding resolution of the grievance and the basis for the
   decision. In responding, the principal may not disclose information about
   other students or employees that is considered confidential by law.
  b. A copy of the grievance and the principal’s response will be filed with the
   superintendent. 
 4. Response by Superintendent
  a. If the grievant is dissatisfied with the principal’s decision, the grievant may
   appeal the decision to the superintendent. The appeal must be made in
   writing within five days of receiving the principal’s decision. 
  b. The superintendent may review the written documents and respond or
   the superintendent may schedule and hold a conference with the grievant,
   principal and any other individuals the superintendent determines to be
   appropriate within five school days after receiving the appeal. The student
   may be accompanied by a parent, legal guardian or other person who is in
   a position of loco parentis to the student.
  c. The superintendent shall provide a written response within 10 days after
   receiving the appeal. If the superintendent or designee determines that
   additional time is needed to develop the factual record, the grievance may

   be put on hold for 15 additional days (of longer if by mutual agreement). In
   responding, the superintendent may not disclose information about other
   students or employees that is considered confidential by law.
 5. Appeal to the Board
  If the grievant has alleged a violation of a specified federal or state law, federal
  or state regulation, State Board of Education policy or procedure, or local 
  Board of Education policy or procedure, the grievant will have the right to
  appeal a final administrative decision to the Board of Education (see
  subsection E.5.a, Mandatory Appeals, below). If a grievant has not alleged
  such specific violations, he or she may request a board hearing, which the
  board may grant at its discretion (see subsection E.5.b, Discretionary Appeals,
  below).
  a. Mandatory Appeals
   1) If the grievant is dissatisfied with the superintendent’s response to his
    or her grievance and has alleged a violation of a specified federal or
    state law, federal or state regulation, State Board of Education policy
    or procedure, or local board of education policy or procedure,
    the grievant may appeal the decision to the board within 10 days of
    receiving the superintendent’s response.
   2) A hearing will be conducted by a minimum of a three person Board
    member panel pursuant to policy 2500, Hearings Before the Board.
   3) The Board will provide a final written decision within 30 days of
    receiving the appeal unless further investigation is necessary or the
    hearing necessitates that more time be taken to respond. 
  b. Discretionary Appeals
   1) If the grievant is dissatisfied with the superintendent’s response to his
    or her grievance but has not alleged a violation of a specified federal
    or state law, federal or state regulation, State Board of Education
    policy or procedure, or local board of education policy or procedure,
    then within ten days of receiving the superintendent’s response, the
    grievant may submit to the superintendent a written request for a
    hearing before the board of education.
   2) The chair and vice-chair of the Board shall review the request and
    notify the grievant within ten days from receipt of the request whether
    the Board will grant a hearing. 
   3) If the Board chair and vice chair agree to deny the appeal, the decision
    of the superintendent will be final and the grievant will be notified within
    five days of the decision.
   4) If either the Board chair or vice chair vote to grant a hearing, the
    hearing will be conducted pursuant to policy 2500.
   5) The Board will provide a final written decision within 30 days of the
    decision to grant an appeal, unless further investigation is necessary
    or the hearing necessitates that more time be taken to respond.
F. Notice
 The superintendent or designee is responsible for providing effective notice to
 students, parents and school system employees of the procedures for reporting
 and investigating grievances.
G. Records
 Appropriate records shall be maintained in accordance with state and federal law.
Legal References: G.S. 115C-45(c); 126-16; 150B-43 et seq.
Cross References: Prohibition Against Discrimination, Harassment and Bullying 
(policy 1710/4021/7230), Discrimination, Harassment and Bullying Complaint 
Procedure (policy 1720/4015/7225), Responding to Complaints (policy 1742/5060), 
Hearings Before the Board (policy 2500), Student Behavior Policies (4300 series)
Adopted: June 9, 2020

POLICY CODE: 3340-R
JCPS STUDENTS/PARENTS TECHNOLOGY 

AND CITIZENSHIP AGREEMENT
(SCHOOL AND HOME USAGE)

 Your student(s) will have access to and/or be issued an instructional device for 
their school and/or home use. Additionally, students are granted the privilege of 
access to the Internet and network resources. Each student and parent is asked to 
read this document and sign the agreement page indicating their understanding of the 
guidelines and procedures for digital citizenship and the use of the electronic devices 
and network resources.
EDUCATIONAL PURPOSE
 The use of the Johnston County Public Schools’ technology resources is subject to 
the following terms and conditions:
• Johnston County Public Schools’ technologies have been established for a 
limited “educational purpose”. The term “educational purpose” includes classroom 
activities, continuing education, professional or career development, and high quality 
educationally enriching personal research. In compliance with federal law, the school 
district shall make reasonable efforts to restrict access to inappropriate materials and 
shall monitor the online activities, as reasonably able, of the end users in the school 
environment.
• Johnston County Public Schools’ technologies have not been established as a 
public access service or a public forum. The district has the right to place reasonable 
restrictions on the material the student accesses or posts through the system. 
Students are also expected to follow the rules set forth in this agreement, the student 
disciplinary code, and the law, when utilizing the district Internet system.
• Students may not use Johnston County Public Schools’ technologies for 
commercial purposes. A user may not offer or provide products or services through 
the district resources.
• Students/Parents are expected to abide by Johnston County Public Schools’ 
Students/Parents Technology and Digital Citizenship Agreement. Additionally, they 
must abide by Board of Education policies (including, but not limited to 3340, 3341, 
and 4226). Failure to abide by these could result in disciplinary action.
• Students/Parents are responsible for returning school owned devices and 
accessories to the school at the end of each school year. Students who graduate 
early, withdraw, are suspended or expelled, or discontinue enrollment in Johnston 
County Public Schools for any other reason must return all school owned devices and 
accessories on or before the date of exit.
DISTRICT-PROVIDED DEVICES (as applicable)
Students and parents/guardians understand and agree:
• That the device and its accessory equipment are the property of Johnston County 
Public Schools.
• That I/we must report all device damages or the theft/loss of the device to the 
school administration or technical support staff immediately upon discovery.
• That I/we will be responsible for all repair/replacement charges associated with 
device damages caused through a lack of reasonable precautions. Cost will be set by 
repair professionals authorized to act in such capacity.
• That my device and files are subject to inspection/monitoring at any time without 
notice and remains the property of Johnston County Public Schools. Unnecessary 
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items include, but are not limited to, media files, mp3/music, and pictures. If any 
material is found and considered inappropriate, not only will the material be deleted, 
but also disciplinary action could be taken as set out herein.
• That I/we accept responsibilities and will make a best effort to care for the device.
• To never loan out the device to other individuals; the student will ultimately be 
responsible for their assigned device and its accessories.
• That in cases of theft, we agree to file a police report and then provide a copy to 
school administration.
• That the District is not responsible for any Internet or network connections 
interruptions, changes, or consequences arising there from, even if these arise from 
circumstances under the control of the District.
• That the device will be returned at the school’s discretion for upgrades and 
maintenance.
• That the device must be in its approved and/or provided case when being 
transported as a reasonable precaution against damage, theft, or loss (closed screen 
if applicable, protected with two hands, etc.). Students should not leave devices in a 
car, bus, or any unsupervised area.
• To clean the screen with only a soft, dry cloth or anti-static cloth and no liquid 
cleaners.
• To not physically alter the device or attempting self-repair including modifying, or 
destroying hardware or software, or interfering with system security.
• To not alter the device such as placing decorations (i.e. stickers) or removing the 
Johnston County Public Schools or manufacturer’s barcodes.
• To not vandalize, damage, or disable property of the school or another individual 
or organization. Failure to report such incidents in a timely manner will be considered 
a violation.
DIGITAL CITIZENSHIP
Students understand and agree:
• That the use of digital resources must be in support of education, research, and 
the educational mission and core values of the Johnston County Public Schools and 
abide by all copyright regulations.
• To only use digital resources for instructional purposes, during instructional time, 
with the permission of the classroom supervisor.
• To accept personal responsibility in reporting any misuse of the network to the 
school administration. Misuse can come in many forms, but it is commonly viewed as 
any material sent or received that indicates or suggests commercialism, pornography, 
unethical or illegal behavior, racism, sexism, inappropriate language, bullying, or using 
inappropriate material including, but not limited to, guns, weapons, pornographic 
material, inappropriate language, alcohol, drugs, and gang related images.
• To not submit, publish, display, or retrieve any defamatory, abusive, obscene, 
profane, sexually oriented, threatening, racially offensive, cyber bullying/bullying, or 
illegal material.
• To not reveal home addresses, birth dates, personal phone numbers, or other 
personal information on public web posts.
• To not share my username and password with anyone without explicit authorization 
from Johnston County Public Schools’ personnel and/or to not intentionally log in 
as another student to access resources and/or cause disruption to network services 
(hacking).
• To not use Johnston County Public Schools’ resources for the purpose of cheating.
• To not record and/or post images, audio, or video of others without their permission.
• That some web-based, educationally approved applications may require creation 
of individual accounts, including but not limited to email services, blogs, wikis and 
other educational social networking tools.
• To treat web-based spaces as classroom spaces; language that is not appropriate 
for class is not appropriate for your web-based communication.
Parents/Guardians understand and agree:
• To be responsible for reviewing the Technology Acceptable Use Policy (Johnston 
County Public Schools BP 3340) and this document with their students.
• To monitor their student’s activities on the district-provided device/Internet on 
a regular basis. Parents are responsible for overseeing their student’s use of the 
Internet and district-provided device while the student is at home.
• That some web-based, educationally approved applications (i.e. email services, 
blogs, wikis, etc.) may require parent permission of students under age 13 to create 
individual accounts and permission is given to create such accounts.
• Students/Parents are expected to abide by Johnston County Public Schools’ 
Students/Parents Technology and Digital Citizenship agreement. Failure to abide by 
this agreement could result in disciplinary action.
Additional items to remember concerning district-provided devices (as applicable):
• All technical or mechanical issues with the device must be reported immediately 
to school personnel, preferably the technical contact. If a student fails to report it 
immediately, it may result in additional damage and an increased responsibility on the 
student for such damages.
• If a student leaves his/her device at home, he/she will be asked to call home and 
have a parent bring the device to the school. If this scenario is not possible, he/she 
may be issued a loaner device, if available, for the remainder of the school day. 
Loaners may also be issued in cases of repairs.
• If a student has his/her device confiscated for any period of time, he/she will be 
issued a loaner device on a day-by-day basis, but only while at school.
• The software/applications originally installed on the devices must remain on them 
in usable condition and be easily accessible at all times. The school may add/remove 
software applications or extensions at any time.
• Students are not allowed to install software on their devices other than what is 
installed by Johnston County Public Schools. This includes, but is not limited to, 
applications such as music downloading utilities, other media downloading utilities, 
and games. An exception to this practice would be a directive from a teacher for a 
specific purpose for a class.
POSSIBLE CONSEQUENCES FOR MISUSE
The use of electronic information resources and electronic devices in JCS is a privilege, 
not a right, and may be revoked or limited at any time. The school administration 
reserves the right to address any incidents involving the use of electronic devices, 
Internet, and network resources on a case-by-case basis.
Possible consequences include, but are not limited to, the following:
 • Limited use and/or loss of use of the device or Internet.
 • Re-imaging of the device, which could result in loss of student files.
 • Detention, suspension or expulsion.
 • Reporting of the incident to local law enforcement.
 • Parent conference.
 • The school administration holds the right to issue disciplinary consequences
  based on school rules and/or policies.
 • Possible fine for misuse or damage, i.e. removing identification tags/labels, 
  cleaning fees, lost/damaged power cords, etc.

INTEGRATED PEST MANAGEMENT

In accordance with the North Carolina School Children’s Health Act of 2006, Johnston 
County Public Schools (JCPS) continues to implement Integrated Pest Management 
(IPM) procedures and practices in the treatment and eradication of pests in our 
facilities. Simply stated, IPM requires elimination (when feasible) of anything that will 
foster an environment to attract and/or harbor pests, i.e. food, water, hiding places, 
etc. Therefore, all occupants of the facility, students and staff alike, share in the 
responsibility of maintaining a clean and clutter free environment. By utilizing the 
IPM strategy, chemical treatment by a pest management company on a regularly 
scheduled basis is unnecessary. Within the scope of IPM, JCPS has the following 
measures in place to foster a healthy environment for the occupants of our facilities:
• JCPS will only contract with Pest Management Companies that have a clear
 understanding of the requirements, and practice the principles of IPM, as enacted
 by the NC General Assembly.
• JCPS has established an IPM coordinator at the Central Level which will respond
 to notification of usage requests, record keeping, and pesticide risk management.
• JCPS will ensure that all staff, students, and faculty are educated about IPM as it
 must be a team effort to obtain optimum results.
• JCPS has established the list of both insecticides and herbicides that could
 possibly be used at each site during the 2020-2021 school year. It is important to
 note that these chemicals are not used according to a set/established schedule
 and will only be used when and if necessary. Never, under any circumstances, will
 these products be used inside of the building(s) while classrooms are occupied.
 Likewise, herbicides and pesticides will not be used on the grounds in proximity
 to students. 
• The IPM coordinator is available to all parents, guardians, and staff members to
 answer questions that may exist about the school system’s pest management
 program and pesticide use decisions. Likewise, a copy of the previously mentioned
 list of chemicals that may be used during the school year, as well as requests for
 formal notification of use of these chemicals, may be obtained by contacting the
 JCPS IPM coordinator. Such inquiries should be made to: JCPS Facility Services,
 P.O. Box 1336, Smithfield, NC, 27577, phone 919-934-2021, fax 919-989-7796. 

NOTICE FOR DIRECTORY INFORMATION

 The Family Educational Rights and Privacy Act (FERPA), a federal law, requires 
that the Johnston County Public Schools, with certain exceptions, obtain your written 
consent prior to the disclosure of personally identifiable information from your child’s 
education records. However, the Johnston County Public Schools may disclose 
appropriately designated “directory information” without written consent, unless you 
have advised the school system to the contrary in accordance with school system 
procedures. The primary purpose of directory information is to allow the Johnston 
County Schools to include this type of information from your child’s education records 
in certain school publications. Examples include:
 • A playbill, showing your student’s role in a drama production;
 • Honor roll or other recognition lists;
 • Graduation programs; and
 • Sports activity sheets, such as for wrestling, showing weight and height
  of team members.
 Directory information, which is information that is generally not considered harmful 
or an invasion of privacy if released, can also be disclosed to outside organizations 
without a parent’s prior written consent. Outside organizations include, but are not 
limited to, companies that manufacture class rings or publish yearbooks. In addition, 
two federal laws require local educational agencies (LEAs) receiving assistance 
under the Elementary and Secondary Education Act of 1965 (ESEA) to provide 
military recruiters, upon request, with the following information - names, addresses 
and telephone listings - unless parents have advised the LEA that they do not want 
their student’s information disclosed without their prior written consent. 
 If you do not want the Johnston County Public Schools to disclose directory 
information from your child’s education records without your prior written consent1, 
you must notify the school system in writing by September 3. The Johnston County 
Board of Education has designated the following information as directory information: 
 • Student’s name
 • Participation in officially recognized activities and sports
 • Date and place of birth
 • Weight and height of members of athletic teams  
 • Major field of study
 • Awards received
 • Grade level
 • The school the student is attending or most recently attended
 • Dates of attendance
 • Date of graduation
 1. These laws are: Section 9528 of the Elementary and Secondary Education Act 
(20 U.S.C. § 7908) and 10 U.S.C. § 503(c).

POWERSCHOOL

What is PowerSchool?
 PowerSchool is North Carolina’s student information system. Since PowerSchool 
is web-based, this information can easily and safely be shared with parents through 
the PowerSchool Parent portal.
 With PowerSchool, parents are able to access vital information about their 
student quickly and accurately. They can see the results of tests and assignments as 
soon as they are recorded, enabling them to intervene quickly and communicate with 
teachers and guidance counselors, if necessary. PowerSchool will assist parents to 
help their children achieve their potential. PowerSchool is a comprehensive student 
information system that will enable Johnston County Public Schools to easily manage 
a wealth of information online: grades, transcripts, report cards, assessments, and
daily attendance.

Creating a New Parent Portal 
1. Open the internet browser on your computer.
2. Type jcsnc.powerschool.com/public into the address bar.
3. Go to “Create an Account” and type in Parent first name and last name, email,
 your desired username, your desired password, and re-enter password. 
4. Next scroll down and list all children in the same family to link your students to
 your account. 
5. Use your school issued Parent Access ID and Parent Access Password for each
 child exactly as they were provided to you (both are case sensitive). 
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INNOVATIVE PROGRAMS IN JCPS
 Johnston County Public Schools offers several high school options for students 
other than the traditional high school setting. These high schools/programs include 
smaller class sizes and support for students who are interested in pursuing specific 
careers or desire more rigorous curriculum/college level classes. Several of these 
opportunities are in collaboration with Johnston Community College and one involves 
a partnership with the University of Mount Olive. We are proud to offer these unique 
settings to allow students to pursue their goals during high school.
 Below you will find a brief description of the innovative high school programs 
offered in Johnston County Public Schools. 
AP Capstone Program
 The AP Capstone program at West Johnston High School is an innovative program 
that helps students stand out in the college admissions process by developing the 
critical skills needed to succeed in college in your future career. AP Seminar and 
AP Research courses allow students to immerse themselves in topics that matter to 
them while they develop the analytic, research, problem-solving, and communication 
skills that colleges seek in their applicants. AP Seminar is paired with Honors English 
II and AP Research is paired with Honors English III as year-long courses.  Students 
can earn the AP Capstone Diploma™ or the AP Seminar and Research Certificate™. 
Students who earn scores of 3 or higher in AP Seminar and AP Research and on 
four additional AP Exams of their choosing receive the AP Capstone Diploma™. 
Application window begins in the Spring for the following school year.
Academy of Engineering and Advanced Manufacturing
 The academy at North Johnston High School provides a rigorous, industry-
validated career-themed instruction that incorporates current industry standards and 
practices, literacy strategies, and STEM integration. Instructional practices foster 
cross-curriculum collaboration so students can make connections across subject 
areas. Partnership with industry professionals and projects that are designed around 
to help students acquire valuable workplace skills and see their education as a step 
toward long-term career options. Students are structured in a small, focused learning 
community within the traditional high school environment. All students will participate 
in career development activities throughout the 4 years, that will culminate in an 
internship experience. 
AVID, Advancement Via Individual Determination
 AVID, Advancement Via Individual Determination, is a college readiness system 
that utilizes proven practices in order to prepare students for success in high school, 
college, and a career. However, at Smithfield-Selma High School (SSS), AVID 
students and teachers state that it is much more than a program; it’s a family, a 
support system that allows students to feel confident in taking risks that will help them 
develop critical skills in the areas of Writing, Inquiry, Collaboration, Organization, and 
Reading (WICOR). SSS AVID is committed to helping its students fulfill their dreams 
to attend college and become well-rounded, positive contributors in a global society. 
Application window TBD.
IDEAL Academy at South Johnston
 The IDEAL Academy at South Johnston High School is a 4-year opportunity for 
students to obtain skills and college credits in environmental sciences, agriculture 

6. You and your student have separate passwords. It is advisable that you keep
 your username and password secure and not share it with anyone else.
 The Grades and Attendance tab will allow you to check assignments and scores 
by clicking on the blue percentage across from a class. To email the teacher a 
question or concern, please click the blue teacher’s name link. The Grades History 
tab will show you the grades your child received in previous grading periods. If you 
have any questions or need help regarding the use of the Parent Portal, please 
contact your school’s Data Manager.

and leadership. This unique opportunity is a collaboration between Johnston County 
Public Schools and the University of Mount Olive. Students have the opportunity 
to obtain a high school diploma and associate’s degree within 4 years at South 
Johnston. The IDEAL Academy has 4 pathways that students are eligible for: 
Agricultural Career, Animal Science, Horticultural Science and the UMO Associate’s 
Degree pathways. IDEAL students that elect to take the Associate’s Degree Pathway 
will enroll in classes at Johnston Community College and the University of Mount 
Olive. This academy utilizes blended high school classes that pair academic core 
and agricultural curricula. Hands-on learning is blended with PBL instruction and 
internships to provide students with meaningful and engaging instruction. Students 
participating in the academy will have the opportunity to participate in SJHS Athletics 
and many other activities at the school. Application window TBD.
Johnston County Career and Technical Leadership Academy
 Johnston County Career and Technical Leadership Academy (CTLA) is a five 
year Early College program serving students in grades 9-13. Students complete high 
school requirements while earning an Associate Degree in one of five pathways: 
Medical Assistant, Nurse Aide, Information Technology (IT), Applied Engineering, 
and Early Childhood. CTLA is housed on the campus of Johnston Community College 
in Smithfield, North Carolina. Application window TBD.
Johnston County Early College Academy
 Johnston County Early College Academy is a five year program located on the 
campus of Johnston Community College. Students are dual enrolled in high school 
and college classes. Upon graduation from JCECA, students will have obtained their 
high school diploma and a two year Associates Degree for college transfer. Rigor, 
Relevance, and Relationships are key components that guide our students daily. 
Application window TBD.
Johnston County Public Schools Fire Science Program
 Johnston County Public Schools Fire Science Program, located at Smithfield-
Selma High School and Clayton High School,provides the opportunity for students to 
earn the certifications and a degree to be employable and promotable within the ranks 
of the Fire Service upon completion of the program. The program is a partnership 
between Johnston County Public Schools, Johnston Community College, The Office 
of The State Fire Marshal, and the professional men and women of the Johnston 
County Fire Service. Application window TBD.
JoCo TEACH (Teaching Educators and Coming Home)
 The JoCo TEACH Academy located at Smithfield-Selma High School is a 4-year 
opportunity that identifies incoming freshman that are interested in becoming future 
teachers. The Academy is a collaboration between Johnston County Public Schools, 
Johnston Community College, and N.C. State University. The students will begin a 
dual enrollment program that leads to an Associate Degree in Teaching. Students 
will then continue through N.C. State College of Education’s teacher preparation 
program. Some of the teacher licensure degrees that will be offered by NC State are: 
Elementary Education, Math Education, Technology Education, English Education, 
Science Education, Middle Grades Language Arts & Social Studies and Agriculture 
Education. NC State also offers an ESL Add-On Licensure. The ultimate goal of the 
JoCo Teach Academy is to identify promising students and prepare them for the 
teaching profession and have them return to Johnston County to teach in Johnston 
County Public Schools. Application window TBD.
The IB Diploma Programme (DP)
 The IB Diploma Programme (DP) at Smithfield Selma High School is an academically 
challenging and balanced progamme of education with final examinations that 
prepares students, aged 16 to 19, for success at university and life beyond. It has 
been designed to address the intellectual, social, emotional and physical well-being 
of students. The programme has gained recognition and respect from the world’s 
leading universities. Students apply as rising freshmen in order to complete required 
coursework before entering the Diploma Programme during their junior and senior 
years. Application window TBD.
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SCHOOL BUS SAFETY IN
JOHNSTON COUNTY

 Providing a safe and orderly school does not begin at the school house doors. 
Students’ safety starts when the school bus begins its early morning route and 
extends until the last child is safely home. Safety is a shared responsibility that exists 
between school employees, the student and the parents.
 This documentation has been designed to share vital information to all three 
groups in an effort to heighten the awareness of the rules and guidelines needed for 
a safe student transportation system. It is the desire of the Johnston County Board of 
Education to provide the safest and most efficient transportation system in our state. 
Your help in this effort is greatly appreciated.
Auxiliary and Safety Services - (919) 934-8340
Chase Ferrell, Auxiliary Services and Safety Officer
Chad Holloman, Director of Transportation
BUS ASSIGNMENTS
 If your child needs transportation or no longer requires bus transportation, please 
contact your base school’s designee. Please remember, students are removed from 
their assigned bus route if they do not ride their assigned bus for 10 consecutive 
days.
BUS STOP CONCERNS
 If you have a concern about the safety or location of your child’s bus stop, please 
visit the Transportation website and complete a Bus Stop Concern Form. If you 
need assistance in completing the Bus Stop Concern Form, please contact your 
child’s school. Concern Forms will be processed in the order they are received.
 Bus Area Coordinators will contact parents once a resolution to the Bus Stop 
Concern form has been determined. 
Cleveland Area
clevelandareabuses@johnston.k12.nc.us
Polenta ES, Cleveland HS, Cleveland ES, Cleveland MS and Swift Creek MS 
Corinth Area
corinthareabuses@johnston.k12.nc.us
River Dell ES, Archer Lodge MS, Corinth-Holders ES, Corinth Holders HS,
East Clayton Area
eastclaytonareabuses@johnston.k12.nc.us
East Clayton ES, Riverwood MS, Riverwood ES, and Powhatan ES 
Johnston Academies Area
johnstonacademiesareabuses@johnston.k12.nc.us
JCCTLA/JC Early College 
North Johnston/Princeton Area
northjohnstonprincetonareabuses@johnston.k12.nc.us
Micro ES, Pine Level ES, NJHS, NJMS, Princeton ES/MS/HS,
and Glendale-Kenly ES
Smithfield-Selma Area
sssareabuses@johnston.k12.nc.us
Smithfield-Selma HS, Smithfield MS, South Smithfield ES, West Smithfield ES, 
Wilson’s Mills ES, Selma ES, Selma MS, and Innovation Academy
South Johnston Area
sjareabuses@johnston.k12.nc.us
SJHS, Meadow, Benson ES, Benson MS, Four Oaks ES and Four Oaks MS
West Clayton Area
westclaytonareabuses@johnston.k12.nc.us
Clayton HS, Clayton MS, West Clayton ES, and Cooper Academy
West Johnston
wjareabuses@johnston.k12.nc.us
WJHS, McGee’s MS, McGee’s ES, Dixon Road ES, and West View ES
Danny Williams, Transportation Supervisor 
dannywilliams@johnston.k12.nc.us
Choice Plus Academy

Each spring since 1997, school bus drivers have 
submitted a one-day tally to produce a statewide 
snapshot of the problem with motorists passing 
stopped school buses. Consistently, between 1,600 
and 2,100 times PER DAY, motorists pass a school 
bus that is displaying its flashing red lights and stop 
sign while it is picking up or dropping off students. Alarmingly, drivers consistently 
report 4 percent of these violations on the RIGHT side of the bus! The penalty for 
passing a stopped bus is 5 drivers license points and dramatically higher insurance 
premiums. Most importantly, it endangers the life of a child.
School bus safety is taught yearly to approximately 5,000 kindergarten through first 
grade students using “Buster the Bus.” Buster is a talking, robotic, baby School Bus 
that visits Johnston County Public Schools teaching students the fundamentals of 
school bus safety. For additional school bus safety information, visit: www.
johnston.k12.nc.us or www.ncbussafety.org

WATCH THAT KID!
DON’T PASS A STOPPED SCHOOL BUS!

SAFETY RULES TO REMEMBER

ON THE WAY TO THE BUS
 • Be on time. Be at the bus stop 10 minutes prior to your pick up time.
 • Always use proper conduct while at the bus stop.
 • Walk on the left side of the highway facing traffic when going to and from the bus.
 • If crossing the highway to load the bus, always look in both directions for traffic
  before crossing.
AT THE BUS STOP
 • Wait for the school bus in a safe place. Always stand away from the road at least
  ten feet.
 • Load and unload in an orderly manner. Always use the handrail.
 • Make sure the bus comes to a complete stop, the stop sign is out and the red
  lights are flashing before loading the bus.
 • If crossing, stop, wait for the bus driver’s hand signal and then cross to
  board the bus.
 • Never go behind the school bus. This is a “Danger Zone”.
 • Remove ear buds and put away cell phone or any electronic devices.
 • When preparing to enter or exit the bus, “Stop, Look and Listen”.
WHEN RIDING THE BUS
 • Use your classroom voice when riding the school bus. Loud noises may distract
  your bus driver.
 • Never throw objects or put any part of your body or belongings (hands, arm,
  head, book bags, etc.) outside the window.
 • Food and drink are not allowed on the bus. Any unsafe act, vandalism, tampering
  with equipment or misconduct is to be reported to the bus driver immediately
  upon arrival to school.
 • Keep aisles clear. Book bags, books, band instruments, projects must not be in
  the way.
 • Students should only carry items on the bus that can be transported in the
  student’s lap.
 • Respect your bus driver.
 • No electronic devices allowed.
 • Remain seated until the bus has come to a complete stop.
Riding a school bus is a privilege. Students who do not comply with the rules and 
regulations may forfeit the right to ride the bus. Parents should be advised of the 
violations and notified that students who fail to comply with rules and regulations may 
lose their right for bus transportation.
Remember - parents are responsible for seeing that children get to and from the 
bus stop and on the bus safely.

THE LAWS OF THE STATE OF NORTH CAROLINA
RELATIVE TO SCHOOL BUSES:

Policy Code:
6515 Student Release from Buses
Transportation employees, school bus drivers and/or monitors will not release 
any student from a bus that is broken down or involved in an accident. A school 
administrator or designee must be present to release the students and to ensure that 
students are released to only approved persons.
Legal References: None Adopted: March 9, 2010
G.S. Chapter 115C - 246(b) - School bus routes.
Unless road or other conditions shall make it advisable to space, public school buses 
shall be routed on state-maintained highways that the school bus, to which such pupil 
is assigned, shall pass within one mile or more from the school to which such pupil 
is assigned.
N.C. Administrative Code, Title 16, Chapter 6B.0104
(a) Superintendent shall plan bus routes in a way designed to conserve fuel and
 to use buses efficiently.
(b) A route may not deviate from a general path of direction of a distance of less
 than one-half mile and then return to the original path except for groups of 10
 or more pupils in grades K-3 or special education students.
(c) Unless Safety factors require otherwise, superintendents may not plan bus
 stops closer together than 0.2 miles. Each student must be at the designated
 stop at the time of the bus’s arrival.
The laws of the State of North Carolina relative to trespassing, damaging or impeding 
the progress of a public school bus:
G.S. 14-132.2
(a) Any person who shall unlawfully and willfully demolish, destroy, deface, injure,
 burn or damage any public school bus or public school activity bus shall be guilty
 of a Class 1 misdemeanor.
(b) Any person who shall enter a public school bus or public activity bus after being 
 forbidden to do so by the authorized school driver in charge thereof, or the
 school principal to whom the public school bus or public activity bus is assigned,
 shall be guilty of a Class 1 misdemeanor.
(c) Any occupant of a public school bus or public school activity bus who shall refuse
 to leave said bus upon demand of the authorized driver in charge thereof, or
 upon demand of the principal of the school to which said bus is assigned, shall
 be guilty of a Class 1 misdemeanor.
(d) Any person who shall unlawfully and willfully stop, impede, delay, or detain 
 any public school bus or public school activity bus being operated for public
 school purposes shall be guilty of a Class 1 misdemeanor.
If a parent/guardian detects an issue with a student or bus driver, the parent/guardian 
must report the issue to the principal to be resolved. Parents/Guardians are not 
allowed on the school bus without express permission from the administrator or bus 
driver.

NORTH CAROLINA SCHOOL
BUS STOP LAW

 During extremely bad weather, it sometimes becomes necessary for a decision 
to be made concerning the closing of schools. When a decision is made in the early 
morning that schools will close for the day, it must be relayed quickly to all students 
and parents. In order to accomplish this task efficiently and with maximum coverage, 
school officials are asking all students and parents to cooperate by following the 
suggestions listed below:
 1. A decision to delay or close schools will be announced by 6:00 am. A ConnectEd
  message will be sent notifying parents of this decision.
 2. Local TV and radio stations post Johnston County Public Schools
  announcements. Information will also be posted on the school system webpage
  www.johnston.k12.nc.us and school websites, and will be sent out through 
  Facebook, Instagram and Twitter.
 3. Do not telephone the weather bureau, radio or television stations, newspaper
  offices, school officials, or school offices. Calls to these offices will result in
  “clogged” lines and will hinder communication. Announcements will reach you
  via ConnectEd, radio, and television. 
 4. The absence of any announcement indicates that the schools will open as
  usual.
 5. Parents of younger children should have a supervision plan for their children in
  the event that school is dismissed early.

INCLEMENT WEATHER INFORMATION
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CROSSING PROCEDURES
FOR NC SCHOOL BUS DRIVERS
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